No.CCO-Gen/2/2024-ESTABLISHMENT
Government of India
(Ministry of Coal)
Shastri Bhawan, New Delhi
Dated the: 06 February 2026

OFFICE MEMORANDUM

Subject: Selection of officers for appointment on Deputation (Including short term
contract) basis to the posts in Coal Controller's Organisation (a subordinate office
of Ministry of Coal)

The undersigned is directed to enclose herewith circular inviting
applications through proper channel in the Proforma at Annexure-A from eligible
officers for appointment to the post as mentioned in the table below:

Sl. [Name of the Post & Pay|No offInitial Place  of[Proposed Method of

No.|Level Posts Posting Recruitment
proposed
to fill up
1. |Coal Superintendent|05 Dhanbad-01 Deputation (including
(Group-A) (L-12) - |Ranchi-01 short - term contract)/
Nagpur-01 absorption
Bilaspur-01
Sambalpur-01
2. |Secretary to  Coall01 CCOQO Delhi-01 Deputation
Controller (Group-A) (L-
11)
3. |Asstt. Coall07 Delhi:- 04 Deputation (including
Superintendent (Grade- Dhanbad-01 short-term contract)
[) (Group-A) (L-11) Kolkata-01
Kothegudem-01
4. |Senior Geologist|01 CCO Delhi-01 Deputation (including
(Group-A), L-11 in Pay short - term contract)/
Matrix ( Rs.67700- absorption
208700 )
5. [IT  Officer (Group-A)[01 CCO, Delhi:- 01 -do-

Level-10 in Pay Matrix
(56100- 177500)
6. [Legal Officer (Group-A)[01 CCO Delhi-01 -do-
Level-10 in Pay Matrix
(56100-177500)

7. |Survey Officer (Group-|02 CCO Delhi-01 Deputation (including
B), L8 in Pay Matrix ( CCO Dhanbad-01 |short - term contract)
Rs.47600-151100 ) basis

8. [Senior Mines Surveyor|06 CCO, Delhi:- 01 -do-

(Group-B) Level-7 in CCO Kolkata-01
Pay Matrix (44900- CCO,Nagpur-01
142400) CCO, Bilaspur-01

CCO,Kothagudem-




01
‘ l | CCO , Sambalpur-01]

2. It is requested that the vacancy be circulated widely among the officers under
your jurisdiction and applications from the interested/willing and eligible officers
forwarded to the office of the Coal Controller's Organisation (CCO), Scope
Minar, 5th Floor, Core-ll, Laxmi Nagar, Delhi-110092 along with their bio-data,
vigilance clearance and photocopies of ACRs/APARs for the last five years duly
attested by a Group A officer within 30 days from the next date of publication of
advertisement in the Employment News.

3. It is also requested that the application (in triplicate) in the enclosed proforma
along with up-to-date ACR/APAR dossiers (duly attested on each page with seal)
of the willing officers, who could be spared in the event of their selection, may be
sent to the office of the CCO (address as indicated above) within 30 Days from
the next date of advertisement of the vacancy in the Employment News.
Applications received after the last date or without upto date ACR dossiers or
otherwise found incomplete will not be considered at all. While forwarding the
applications, it may please be certified that the particulars furnished by the officers
are correct and that no disciplinary/vigilance case is pending or contemplated
against the officers along with the statement of penalty imposed, if any, integrity
certificate, cadre clearance/employers permission (duly attested on each page with
seal).

4. The Detailed Document can be downloaded from the website of Ministry of Coal
with the following path -> coal.nic.in -> public information -> advertisement.

(Sanjeev Ranjan)
Under Secretary to the Government of India

Encl: as above

To

1. All Ministries/Departments of the Governments of India.
2. Chief Secretaries of All State Government and Union Territories.

Copy to for similar action:-

1. The Chairman Coal India Ltd
2. The CMDs of subsidiary coal companies of CIL.
3. The CMD, SCCL, NLCIL, IBM, NMDC, SAIL, NTPC

Copy to:

1.Technical Director, NIC Cell, Ministry of Coal for uploading the vacancy on
the website of the Ministry.

2. Shri. Akash Shivhare, Dy. Asstt. Coal Controller, O/o Coal Controller,
Scope Minar, 5th Floor, Core-ll, Laxmi Nagar, Delhi-110092



1..Filling up the 05 posts of Coal Superintendent (Group-A) in Level-12 of Pay Matrix (78800-
2092200) in the C.C.0, Delhi by deputation (including short - term contract)/ absorption basis

for the period of maximum four (04) years.

Sl

No.

Item

Detailed Description

Remarks

01.

Name of]

post

Coal Superintendent

02.

Pay Level In
Pay Matrix

L-12

03.

Number of
Posts

Five (05)

04.

Method of
recruitment

For deputation (including short - term contract)/ absorption:
Officers of the Central Government or State Government or Union
territory administrations or statutory organisations or
autonomous body or public sector undertakings or semi-
Government organisation or recognised University or recognised
research institute:

(a) (i) holding analogous posts on regular basis in the parent cadre
or department; or

(ii) with five years’ service in the grade rendered after
appointment to the post on a regular basis in level - 11 in the pay
matrix (Rs. 67700 - 208700) or equivalent in the parent cadre or
department; and

(b) possessing the following educational qualifications and
experience:

(i) Bachelors’ Degree in Mining Engineering or equivalent from
any recognised University or institute;

(ii) first class Colliery Managers Certificate of Competency under
the Mines Act,1952 (35 of 1952); and

(iii) five years’ experience out of which minimum three years after
obtaining first class certificate in Coal Industry.

05.

Period of
Deputation

The departmental officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.

The period of deputation (including short - term contract)
including period of deputation (including short - term contract) in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall not ordinarily
exceed four years.

The maximum age-limit for appointment on deputation (including
short - term contract) shall not be

exceeding fifty-six years as on the closing date of receipt of the
applications.

06.

Place off
Posting and
No of
Vacancy

Coal Controller Organisation at
Dhanbad-01
Ranchi-01
Nagpur-01
Bilaspur-01

Sambalpur-01




The selected Officer will be entitled to deputation duty allowances at the rate prescribed
by Government of India as amended from time to time.

Last date of receipt of applications - The applications routed through proper channel on plain
paper in the proforma enclosed and envelops superscribed “Applications for the post of Coal
Superintendent ”, addressed to Dr. S.C. Agrawal, Director & HOD, O/o the Coal Controller, Scope
Minar, Core-I, 5t Floor, Laxmi Nagar, Delhi-110 092 under Registered cover, along with duly
attested copies of the upto date ACR/APAR for last five years (5) and necessary certificates that
the particulars furnished by the officers are correct and that no disciplinary/vigilance case is
pending or contemplated against the officers alongwith the statement of penalty imposed, if any,
integrity certificate, cadre clearance/employers permission (all documents duly attested on each
page) must reach the Coal Controller Organisation positively within 30 Days from the next date
of advertisement of the vacancy in the Employment News. Applications incomplete or
received after the stipulated time shall not be considered.

Note 1 - The selection will be made in consultation with Ministry of Coal.



BIO DATA PROFORMA

ANNEXURE

lAl

Name and address in block letters

Date of Birth (in Christian era)

Date of Joining in service

Date of retirement under Central /State Govt. Rules

Educational Qualifications

S| ITWIN|—

Whether educational and other qualification required for the
post are satisfied (If any qualification has been treated as
equivalent to the one prescribed in the rules, state the authority
for the same)

Qualification/experience Required as per Recruitment Rule

Qualification/experience
Possessed by the officer

Essential (1)
(i)

Desired (i)
(ii)
(iii)

7|Please state clearly whether in the light
of the entries made by you above, you
meet the requirements of the post.

8|Details of Employment, in chronological
order. Enclose a separate sheet duly|
authenticated by your signature, if the
space below is insufficient.

Office/Instt/Orgn [Postheld [From ([To [Scale of pay

Nature of duties.




9 [Nature of present employment i.e.
ad-hoc or temporary or quasi
permanent or permanent
10.]In case the present employment is
held on deputation basis please
state:
(a)|The date of initial appointment
(b)|Period of  appointment  on
deputation
(c)|Name of the parent
office/organization to which you
belong
11.JAdditional details about present
employment. Please state whether
working under
(a)|Central Government
(b)[State government
12.|Are you in revised Scale of Pay? If yes,
give date from which the revision
took place and also indicate the pre
revised scale.
13 |Total emoluments per month now
drawn
14.]Additional information, if any, which
you would like to mention in support]
of your suitability for the post.
Enclose a separate sheet if the above
space is insufficient.
15.|Whether belong to SC/ST
16.[Remarks
Signature of the Candidate
Address:
Mob. No.
Email id:-
Date:
Countersigned---------------

(Employer)



DUTIES AND RESPONSIBILITIES OF THE COAL SUPERINTENDENT IN THE OFFICE OF THE
COAL CONTROLLER, DELHI.

Generally, the following works are to be looked after/performed by the Coal Superintendent of
this Organisation -

Statutory Act & Rules: -

a) Colliery Control Order- 2000 and subsequent Colliery Control Rule 2004 and subsequent
amended to Colliery Control Rule, 2021

b) Coal Conservation and Development Amendment Rule, 2011

c) Collection of Statistical Act, 2008 and Rule thereunder.

d) Coal Bearing (Areas and Acquisition) Act, 1957

e) Coal Mines (Special Provision) Act, 2015 and rules there under.

In addition to this, there are some guidelines/Notifications under which CCO functions which are
as follows: -

a) Guidelines issued by Ministry of Coal dated 29 thMay, 2020 for Scrutiny and Approval of Mining
Plan and Mine Closure Plan of Coal & Lignite Mines.

b) Guidelines for preparation of Mine Closure Plan and Opening of Escrow Accounts.

¢) Functions of Coal Controller as erstwhile Commissioner of Payments.

d) Assistance given to Ministry of Coal in various Court case matters.

e) Quantification of Bridge/Tapering Linkage of coal as per recommendation of Standard Linkage
Committee (LT).

f) Regulation and disposal of Coal Washery and allied products

g) Determination of Star Rating of Coal and Lignite Mines of India.

h) Monitoring of Coal Production from captive coal blocks as per approved Mining Plan.

i)Any other technical works as entrusted to CCO by MOC.

j) Acts as over all incharge of Technical Officer in CCO and to act as coordinator with officers
posted at field office of CCO in discharge of technical duties assigned to CCO.

k) Advisory roles to Coal Controller in dealing with Technical matter including operative and
policy matters.
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TR & THTIAT
PUBLISHED BY AUTHORITY

€. 185] 7% faeetl, qaam, A% 9, 2025/47 19, 1947
No. 185] NEW DELHI, WEDNESDAY, APRIL 9, 2025/CHAITRA 19, 1947
FIAAT GATAL

T faeeht, 8 arder 2025

qT.FL.[. 224(31).—Tgata, @faem F =g 309 F q¥eqH FTT TaT AR FT TN F7d gU
3T FAT [T 1 W (T ‘F I%) 9T FIH, 1986, ST aF IAFT Fael FIAAT Aeffelsh & 92 T ¢,
T 39 ATAL & EaTT ATHRT Fd g, Foieg UH ATIHAT § @ 6T 37 § I7 FIA F7 A9 647 T37 ¢,
FIIAT A= ST, FEAAT HATAT | FHAAT AATeAF F I8 9 9T 7 gid 1 AHaaq F79 F o
Frerferfera e aara €, stata—

1. Tfer A 3R IR- (1) == A=t @ "9fer am fEer @9re, wrEer EEE 69, wige
efTers (g ‘F U%) Al «aH, 2025 7

(2) T TSI H ITh THTI 0l AT Tl TG givll

2. i ft ", FEttner 3T Ia AfeaT ¥ T — S U9 T HEAT, IHET AR 3T IHA HAd AqT
Afea § Tq< a8 GO, ST =4 T | IUTEE A= T & wa W (2) ¥ &9 (4) § AR 21

3. Wt it g, AIr-ET, AT anfe- S<F U2 9 9ol A 757, dr-ET, wgard i s et aer
TS o ST ST I<F ATHHAT & = (5) ¥ =+ (13) # AAEE 2

2469 GI/2025 1)
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4. AT - (1) =g =l -
(%)
el
(@)
Hfear 1 2;
36 78 9 RE & forg 9 951 grm:

e va =afs | S afq ar Sreeht aelt stifaq 2, fareg o g 4 e & |@faar f

S aroe ofT a7 st 9t F Sfifaa wea gu, et =fxe & foare g, ar b i

TR ATE FR T AR AT Tg FHTETE 21 JA1a7 g T var Garg, ve =i o7 Fae F o 7
T AN T ofe % e e 8 T vET e # O o sy €, 91 ag Rl e #rzm Aaw w
T F Ge & T

5. T e &t arfkp — STeT FeatT Tehe it 7g T g o6 UAT FAT SAEeTF AT a9 g, T a8 IqHh
T 1o 7 e e, AT T A0F qGT AT F Ty Feh 2 (g1 & et Sqaer 1 fey avt =
Ta T & SAREAT T aTed raer g forfarer ¥ Tt

6. TG - =7 AT & F ard, TH A, AL-HAT § e A7 7 RAIqr 9% a91a T8 ST,
ST F1 1T T G0 39 §ae H§ 9HT-90 T2 ST 00 7T QLT o ST T ST =i Striaat, sqe=a
SN, 3= TS avT, s[aqd St i v (e Jawt & SARAAT & o7 Iqag HTAT Tuerd gl

AT
qg &7 ATH Tg &t §El T CLiETu Jq9 AfeaF T § | 99 9 7 399 U
@<
(1) @ (©) (4) 5)
FIIAT Nefierh 7'(2025) LT ey | dfea ERL
*FTHATE 3 e e | 9T, HYE, H =T -12
RS fer ST Ay | e, (%. 78800-
% T =T 209200)
el et & drefwdt s o |Hdft wff F g aRdfiar &) st f ggha: ag @eh
for sr-diT | safera e ik s |ReiRa oy ofie| safy, afe) swff gmo a7 w=fa &
ATy dfarr sgar Twfa| FE A 71 AR g
% WA § AR g I At ggfaat & s
DIEE s g REear &
giaera
(6) () 8) ©) (10)
AN AE e | AR AR Bt AN TE BT | AN TR rar | Sia i 31 40%
(SreaeRTiore: Tt Ai2d);
T 5T 60%, forees 7
g 9 wiafag e grer
EEENEERIEE K EL)




[wTT H—ave 3(i)] ST 3T TSI ; STETETLOT

wrefa a1 s Re/smes g wdt & 7 J, Soft S el ar
EIRIERINIE IEEERERIAC IS

(11)

Tefa & fora:

g Hrer qeftersd 9oft | ¥ wa2-11 § Ja9 Afes (%, 67700 - 208700) H Foff H ai= 7 £
fafaa a7 o 9T 3 IFA< 9% F FAAl AT Il AT § Fatad wd &7 H T THTG FT TILreq07
TEAATIEF 2T T 21

feoqur: STet U FAS AR F 999 §, [egia ST 3T8d a7 I=dT qar T FT of g, Teid & o
o= T <11 T 2, a8t S Ay afesiat & qeg § off e e g g aa s R A
I FIT Al T g IT ITIaT HaT, TUTerd g IT I=Idm FaT & el & T4 a7 &7 a9, 49 & S
AT T 2T, 3T AT FAS AT Siegie THT g JT TTAAT HaT Tge ol T F ol 8, AT Igat
Ot § T % forw afETar sEte awaarga® g2 FT o gl

SfRfRRe (oo wfEer afge)/ariem  fo:

Fra 1T TLHTT AT 15T qLHTE AT 95 15T & TITE T T e 51 a1 T390 1T a7 arasias
83 % SUHAI AT AL-TLHET €054 AT A1eqar I1H frafaemera a1 Areadr I Aqaer §e419 &
EICETIEAN

F) (i) I "a AT AT § REAT e 9% 9597 9% 9 Fd &f, a7

(i) 7= sawt a7 Framr § aav dfgF (67700 - 208700 94) H #q< - 11 § I7 60T 95 |
i sma o Ry % are & w2 =oft | oi= i i |qar e av

g) Awferad fers agary 3w Twa T@dr gi: T97q
(i) ToreT ofF ATearaT wTe fEeafe=mes a7 6o | @9 S IR a1 G0qed | #@1ae (ST,
(ii) =T srferf==m, 1952 (1952 FT 35) & oTefie Toa 2ot FITera<T Tarers: qeraar A7 9; Y

(iii) rFET I H TAH A0 THT 9 ITH FIA % a8 G4 a9 w7 dq949, Sod & =gaw a9
ER]

fooqur 1: Jrue Hawt § UE Franii ateewrd, soweta i et 9fw | €, afafgie o At w
o =T o ST & 9T AR g1 THT R, Wi Hash oA ih St grer =ain & o
= e st & o 91 |8t g

fooqur 2: F= AT o ST AT Rt e TR e AW § =6 Mt 7 S ager gra
Y o7 @79 a= ux wiatAge i At (seasrfers w@feer afga) afga st @i
FFTY (TeTehTiors TaaT Aigd) ATmordaT AT a9 F AT 7gi R

feeqor 3: wiafagfe o= RgRe % o stfesraw smg-=aT (sreashtiors SieaeT aigd) ST ST g ol
sifaw AT &1 56 T & Afere 7l g
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gt et =fa afafe 8§, Sy safrawar | adt s # G oy § 9o s & s

FATE T qerret 3R s
(12) (13)
g ' ity mefa afafe it o< T AT TAT AN & G FTAT AFLTF Tl

fa= F3a % fo) o Rafefeq afier - | 2

1. 3TETET AT TS, T ATH AT ATTRT — TETET;

2. 9T g, FIFAT HATAT — TS ;
3. AT AT, AT AE=F S - |

[ ®1.9. 18/07/2019-CPAM/Estt(Part-1)]
HATHT T8 afd, 996 qi=a

MINISTRY OF COAL
NOTIFICATION
New Delhi, the 8 April 2025

G.S.R. 224(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Coal Controller’s Organisation (Group ‘A’ Posts) Recruitment Rules, 1986,in so far as they relate
to the post of Coal superintendent, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the posts of Coal Superintendent,
in the Coal Controller’s Organisation, Ministry of Coal, namely:-

1. Short title and commencement.—(1) These rules may be called the Ministry of Coal, the Coal Controller’s
Organisation, Coal Superintendent (Group ‘A’ Post), Recruitment Rules, 2025.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and level in pay matrix. — The number of said post, its classification and level
in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

3. Method of recruitment, age-limit, qualifications, etc.— The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. — (1) No person,-
(@) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service
Commission, relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and
other special category of persons in accordance with the orders issued by the Central Government from time to time in
this regard.
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SCHEDULE
Name of post. | Number of post. Classification. Level in pay Whether selection post or
matrix. non - selection post.
(1) @ ©) @) ©)
Coal 7*(2025) General Central Level -12 in the Selection.
Superintendent. *Subject to Service, Group, pay Matrix (Rs.
workload.
Age-limits for | Educational and | Whether age and Period of Method of recruitment
direct recruits. other educational probation, if any. |[whether by direct recruitment
qualifications gualifications or by promotion or by
required for | prescribed for direct deputation/absorption and
direct recruits. | recruits will apply in percentage of the vacancies to
the case of be filled by various methods.
promotees.
(©6) (7) ®) ©) (10)
Not applicable. Not applicable. Not applicable. Not applicable. (i) 40% by deputation
(including short-term
contact);
(1) 60% by promotion, failing
which deputation
(including short-term
contract).

In case of recruitment by promotion or by deputation / absorption, grades from which promotion or
deputation / absorption to be made.

(11)

For Promotion:

From Assistant Coal Superintendent Grade | in level - 11 in the pay matrix (Rs. 67700 - 208700) with five years
regular service in the grade and having successfully completed two weeks training in area of work related to
duties and responsibilities of the higher post.

Note: Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their senior shall also be considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service or two years, whichever is less, and
have successfully completed probation period for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility service.

For deputation (including short - term contract)/ absorption:

Officers of the Central Government or State Government or Union territory administrations or statutory
organisations or autonomous body or public sector undertakings or semi-Government organisation or recognised
University or recognised research institute:

@ (i) holding analogous posts on regular basis in the parent cadre or department; or

(ii) with five years’ service in the grade rendered after appointment to the post on a regular basis in
level - 11 in the pay matrix (Rs. 67700 - 208700) or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience:
(i) Bachelors’ Degree in Mining Engineering or equivalent from any recognised University or institute;
(i) first class Colliery Managers Certificate of Competency under the Mines Act,1952 (35 of 1952); and

(iii) five years’ experience out of which minimum three years after obtaining first class certificate in Coal
Industry.
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Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be
eligible for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for

consideration for appointment by promotion.

Note 2: The period of deputation (including short - term contract) including period of deputation (including short
- term contract) in another ex-cadre post held immediately preceding this appointment in the same or some other
organisation or department of the Central Government shall not ordinarily exceed four years.

Note 3: The maximum age-limit for appointment on deputation (including short - term contract) shall not be
exceeding fifty-six years as on the closing date of receipt of the applications.

If a Departmental Promotion Committee exists, what is its

Circumstances in which Union Public

composition. Service Commission is to be consulted in
making recruitment.
(12) (13)

Group ‘A’ Departmental Promotion Committee (for
considering promotion) consisting of:-

1. Chairman or Member, Union Public Service Commission —
Chairperson;

2. Additional Secretary, Ministry of Coal — Member;
3. Coal Controller, Coal Controller Organisation — Member.

Consultation with Union Public Service
Commission is not necessary.

[ F. No. 18/07/2019-CPAM/Estt(Part-1) ]
BHABANI PRASAD PATI, Jt. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.  qguqia nat vapava  ssssmssomsmumisons



2. Filling up the 01 post of Secretary to Coal Controller (Group-A) in Level-11 of Pay Matrix
(67700-208700) in the C.C.0, Delhi by Deputation basis for the period of maximum four (04)
years.

No.

SL. [Item Detailed Description Remarks

01. [Name of post  |Secretary to Coal Controller

02. [Pay Level In Pay|L-11
Matrix

03. [Number of Posts|One (01)

04. [Method offDeputation: Officers of the Central Government or State Government|
recruitment or Union territory Administrations,

(a) (i) holding analogous posts on a regular basis in the parent cadre
or Department; or (ii) five years’ service in the grade rendered after
appointment to the post on a regular basis in level 10 in the pay matrix
(Rs.56100-177500) or equivalent in the parent cadre or Department;
and

(b) possessing the following educational qualification and
experience,- (i) Bachelors degree of a recognised University or
Institute;

(ii) five years’ experience in Administration or Establishment or
Accounts or Pension matters.

05. |Period oflThe departmental officers in the feeder category who are in the direct
Deputation line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.

The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation or Department of the central
government shall ordinarily not exceed four years.

The maximum age-limit for appointment by deputation shall be not
exceeding fifty-six years as on the closing date of receipt of the
applications.

06. |Place of Posting|Coal Controller Organisation at Delhi:- 01
and No  of
Vacancy

The selected Officer will be entitled to deputation duty allowances at the rate prescribed
by Government of India as amended from time to time.

Last date of receipt of applications - The applications routed through proper channel on plain
paper in the proforma enclosed and envelops superscribed “Applications for the post
of Secretary to Coal Controller ”, addressed to the Director & HOD, O/o the Coal Controller,
Scope Minar, Core-I 5t Floor, Laxmi Nagar, Delhi-110 092 under Registered cover, along with duly
attested copies of the upto date ACR/APAR for last five years (5) and necessary certificates that
the particulars furnished by the officers are correct and that no disciplinary/vigilance case is
pending or contemplated against the officers alongwith the statement of penalty imposed, if any,
integrity certificate, cadre clearance/employers permission (all documents duly attested on each
page) must reach the Coal Controller Organisation positively within 30 Days from the next date
of advertisement of the vacancy in the Employment News. Applications incomplete or
received after the stipulated time shall not be considered.

Note 1 - The selection will be made in consultation with Ministry of Coal.



BIO DATA PROFORMA

ANNEXURE

lAl

Name and address in block letters

Date of Birth (in Christian era)

Date of Joining in service

Date of retirement under Central /State Govt. Rules

Educational Qualifications

|| ITWIN =

Whether educational and other qualification required for the
post are satisfied (If any qualification has been treated as
equivalent to the one prescribed in the rules, state the authority
for the same)

Qualification/experience Required as per Recruitment Rule

Qualification/experience
Possessed by the officer

Essential (i)
(ii)

Desired ()
(i)
(iii)

7|Please state clearly whether in the light of the
entries made by you above, you meet the
requirements of the post.

8|Details of Employment, in chronological
order. Enclose a separate sheet duly]
authenticated by your signature, if the space
below is insufficient.

Office/Instt/Orgn [Post From(To Scale of pay
held

Nature of duties.




Nature of present employment i.e. ad-
hoc or temporary or quasi permanent or
permanent

10.

In case the present employment is held
on deputation basis please state:

(a)

The date of initial appointment

(b)

Period of appointment on deputation

(c)

Name of the parent office/organization
to which you belong

11.

Additional details about present
employment. Please state whether
working under

(a)

Central Government

(b)

State government

12

JAre you in revised Scale of Pay? If yes,

give date from which the revision took
place and also indicate the pre revised
scale.

13

Total emoluments per month now
drawn

14.

Additional information, if any, which you
would like to mention in support of your
suitability for the post. Enclose a
separate sheet if the above space is
insufficient.

15.

Whether belong to SC/ST

16.

Remarks

Date:

Signature of the Candidate

Address:
Mob. No.
Email id:-

Countersigned---------------
(Employer)



DUTIES AND RESPONSIBILITIES OF THE SECRETARY TO COAL CONTROLLER IN THE OFFICE
OF THE COAL CONTROLLER, DELHI.

Generally, the following work are to be looked after/performed by the Secy to Coal Controller of
this Organisation -

Overall incharge of Administration and Accounts section of CCO

All type of Administrative and Establishment matters

Residual work

Overall work of Budget & Accounts & DDO

CPIO(RTI Matters)

Hindi Liaison Officer

Liaison Officer for SC/ST/OBC/PWD

Pension Matter

Legal Works

Purchase stationary items through GEM

All Vigilance clearance matter.

Any other works to be assigned as desired by Competent Authority.

To act as Officer of overall Administrative and Accounts in charge in CCO.

Besides the above work, the Secy to Coal Controller may also be looked after the statutory work
viz. (a) Collection of Coal data under the Statistics Act, 2008 (b) Coal Mines (Conservation &
Development) Act,1974 and Coal Mines(Conservation & Development)
Rules, 1975 and amended the same in 2011 which cover Disbursement of Subsidy to Coal
Companies , Opening of Mine Closure Escrow Account, Issue of Opening/re-opening permission
of coal mines/seams (c) Coal Bearing Area (Acquisition and Development) Act, 1957 and (d) the
Colliery Control Rule ,2004.
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grfee ¥ THfAT
PUBLISHED BY AUTHORITY

§. 282] 7S Reeft, ggaw, 7€ 21, 2025/39m@ 31, 1947
No. 282] NEW DELHI, WEDNESDAY, MAY 21, 2025/VAISAKHA 31, 1947
FIAT FATAHT

EIBE ]
T feeett, 21 6, 2025

qr.&.[. 325(31).— Trgafa, | F stg=eg 309 F TIeqa G107 VI A1 A1 TART F4d g0
T AT M7 W15 (THE ‘F T2) Al a9, 1986, ST T IAHT Hael HIAAT HaA=Ah & qi=d & 98 &
g, T 3T F1at % AT srfeewia F3d gu, g UH srfasraor § 4@ o 73w € a7 2 #7 A9 o @ g,
FIIAT FAE=F H5A, FIIAT TATAT § FgT =+ F af=a F 92 92 9d1 $1 ggfq 1 AT #71 F
1. TTere ATH 3T TTE9- (1) T F=HT 7 Serd 719 FFeT G5, HFAT HI=F 99004, HFar Fa1s
T G (T ‘F I=) 9T 949, 2025 gl
(2) T TISTT H IeAeh THTIH T ARG HT TG gL

2. 9% Y TEgT, aR(TRC0r T A9 §feaT § w7 — I U Y TCAT, IHET TR AT AqT Aior T H IHeHT

T g BT, ST 39 (a9l & IUTaG e & &aH (2) ¥ #=69 (4) § A 2

3355 GI/2025 1)
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3. Wt T TFM, A-HIAT, ARATU M- I T IL WAl o0l TE I, ATL-FH AT, SAZAT0 T ITH Hafaa o
1A o T ST I<h AT o &a o (5) & &9 (13) # fafafie 8

4. ATgar - (1) 71 =afr -

(F) o uE st | S 9fd a1 St |t sitad 7, Garg T g a1 Gere # @@ 6

Al

(@) e e afq 3T st aw b F Ssifed g gu, Bt st & fEarg B g, 3 e i

SIEEUET RS

IH 9= 9% FAgRE F7 9T T8 g

TR AT T TEHTE T T THTLT T (1Al & T vt Farg, UH =in oY [&arg & o 98 &1
AN T Tafer o o7l =i 8 Sf% VAT Fi3 & (o0 e e &, T ag [l A<k Al 36 47 % Jaad
q 2 < g
5. forfarer sweey it arf<h — STgl vl T TEHT =l Jg U g o AT FAT aedah AT TH= I g, T2l 98 39+
T ST 10T € Svg T@ag Fh AT H AT qaT AN | G Feeh o (AFH1 % et Iuarer &7 foreft
T AT Wa o ATRAT T AT AT FIT FATer T Ty

6. AT - = AT &l IS a1d, TH AL, L-HHT H Fe 3l o7 RATIAN 9 T A5l e, Sreer
FAFT TFR TR 39 999 H qHI-99 9T S R0 0 e & ST a SEed ST, e
ST, 977 TOg &, Jad Gt oY o (ST Tavt & ARRAT % o7 3T FHEAT Tuferd gl

A
g T AT g &Y HEAT| TR Jaq BfeFT H 7q| | =TI U AT A=A US|
(1) (2) 3) (4) (5)
Wﬂ%ﬁiﬂ%ﬁm 1%(2025) | ATETLO FET e A & ERET
! * TR AT, 998w, TTe-11
67700-208700 =.
ST IT SERIEGH ( %)
gfvaad T | sAgat=eT)
ST AT 2
ey Wt o Strer | & et R | e Wl SR S | qfefrer iy ey, | AT O TE T Wl St
FTer R ST aTer | aTer srfeaT o o Tf 7S 2N BLIEIICISE-AR
fore srg-ftam) | =afceat = o | fAfRa arg s PIRIE R IR o A E e
sryfera arfers |Sifere srgard s [EIEEREACRIR-ARE IS I
AT | AfRRAT I H aret fefwat it sfreraam
FEaTu) AT AT AT A2
(6) (7) (8) 9) (10)




[¢TRT [I—=vE 3(i)] T T TSI © THTLTL0 3

LTS \ALTENET | o cstdem | ompediamm | s grer o 7 21 e

¥ gt F gl

et AT TR/ ST T 00 29T |, 3 Aot S srefa a1 sfafegRe/smse B s

(11)

EIELEE

=T TgTa e g aaq Afead & aaq Ta<-10 (56100-177500 =.) it =vft # 7= a9 it [
EAT T BT 3T T, TITIAT T oI, T9I, TAshal HTHT o Harerd Hraers § <7 THT1g AT TIo0eqor
EREEICCERRE IRl

foroqur: STgt UH i9s =AREaT & dae §, Segi= ST9=T T8 J7 IaT qa1 T F2 A g, T 6 o
f3r=Te T ST 72T 2, ARt S S SRt & ey § ff e fe s wig 78 a7 o9 6 9w g
T TS STgeh AT TTS(AT HaT, STUTerd sigsh AT IT5aT HaT & el & ST{erh AT &1 99, TAH F ST A1 % gl 3%
Seeiv oI U w4y =Aeat aigd gl Ut s 3T IrIaT Ja1 g2t gF T FT A 8, SR 3ga¥ Aot
H et o fore aiefter sater aRaarg@s @ w2 AT 2l

EIRIBEU

AT ERTE AT 19T LRTE AT T T[T &5 TLATHAT o SATErRTL:

() (i) Sl g F1eT I7 AaRT § Fafad e 9% 9397 98 eToT T gam ar; a1

(ii) Sl ot e a7 farwmT # aaw dfea & &< - 10 (56100 — 177500 %.) a7 q9qe7 § Aafaa
STET 9% 39 98 9 RE % 7T A0l | T0= a9 i qa1 & g, 37

(@) STt et dferd seary &Y sq9a w@d &i:

(i) Toreft wrearar s ferafemerT = seae & \ras =6,

(iil) ST IT TATOAT AT @Y AT G901 AIHAT § I a9 A7 AT

feroqor 1: aroe et o U At sifgerd, soarsta i =@ afte § 8, sfafagie = fglke s oo
o= o St 3 o =2 g == R, wiafRees st et g fRegfer o oo e fro s
fer amr 7= 2t

feoqur 2: srfafegi~n T srater, e avTa Fud JeaTe & AT AT FRET o= T 3ee a7 fawmT & =0 Agth
S T8 T (Rl 377 e aTad U8 9¥ AT HZi<h il STaie ATEmorqar 91< a9 F {8 Ta1 g
feoqur 3: sfafagis o= Al & o srfeeras srg-efr st ara e &t sifaw aira #7156 a9 &
STfere: Al gl

7f% Framfia Tl aftfy &, 9 oy dvemm | S wd § o afeiRortast & e o war e
T et T SToem

(12) (13)

e F R Sy el (e F g § | 6 A FA7 AEN G w7 AG9TE TR
o= F & forn) e Ferferfea gir-

1. I A=, FIAAT HATAT-3TETT;

2. < G d, AT HATA TG,
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3. Tt - aae;
4. 37 Fi=a a1 A (SAT9ET), FET G —
qIET;

[ ®1.9. 18/07/2019-CPAM/Estt(Part-1)]
TATHT TR O, §I<6 g

MINISTRY OF COAL
NOTIFICATION

New Delhi, the 21st May, 2025.

G.S.R. 325 (E ).— Inexercise of the powers conferred by the proviso to article 309 of the
Constitution and in supersession of the Coal Controller’s Organisation (Group ‘A’ Posts) Recruitment Rules,
1986, in so far as they relate to the post of the Secretary to Coal Controller, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of Secretary to Coal Controller in the Ministry of Coal, Coal Controller’s
Organisation, namely:-

1. Short title and commencement. — (1) These rules may be called the Ministry of Coal, the Coal
Controller’s Organisation, Secretary to Coal Controller (Group ‘A’ Post), Recruitment Rules, 2025.

(2) They shall come into force on the date of their publication in the
Official Gazette.

2. Number of post, classification and level in pay matrix. — The number of the said post, its
classification and level in the pay matrix attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc. — The method of recruitment, age-limit,
gualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of the said
Schedule.

4, Disqualification. — No person,-

(&) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other grounds
for so doing, exempt any person from the operation of this rule.

5. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to
do, it may, by order and for reasons to be recorded in writing and in consultation with the Union Public
Service Commission, relax any of the provisions of these rules with respect to any class or category of
persons.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-
servicemen and other special category of persons in accordance with the orders issued by the Central
Government from time to time in this regard.



[T 1l—=vs 3(i)]

HILT 7 TSTIA . AT

other
qualifications
required for
direct recruits.

direct recruits.

educational
qualifications
prescribed for direct
recruits will apply in

the case of promotees.

probation, if any.

SCHEDULE
Name of post. [Number of post. Classification. Level in pay |Whether selection post or non -
matrix. selection post.

1 2 ©) 4) (5)
Secretary to 01*(2025) General Central Level -11 in the Selection.

Coal *Subject to Service, Group, ‘A’, | pay matrix (Rs.

Controller. variation Gazetted, Non- 67700-208700).
workload.

Age-limit for |Educational and|  Whether age and Period of Method of recruitment whether

by direct recruitment or by
promotion or by
deputation/absorption and
percentage of the vacancies to
be filled by various methods.

(6) (")

(8)

(9)

(10)

Not applicable.| Not applicable.

Not applicable.

Not applicable.

By promation, failing which by

deputation.

In case of recruitment by promotion or by deputation / absorption, grades from which promotion or
deputation / absorption to be made.

(11)

Promotion: Deputy Assistant Coal Controller In level -10 in the pay matrix(Rs.56100-177500) with five
years’ regular service in the grade and having successfully completed two weeks training in the area of
work related to administration, establishment and accounts, pension, vigilance matters.

Note : Where juniors who have completed their qualifying or eligibility service are being considered for
promaotion, their senior would also be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility service or two years, whichever is
less and have successfully completed their probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying or eligibility service.

Deputation: Officers of the Central Government or State Government or Union territory Administrations,

(a) (i) holding analogous posts on a regular basis in the parent cadre or Department; or

(i) five years’ service in the grade rendered after appointment to the post on a regular basis in level 10 in
the pay matrix (Rs. 56100-177500) or equivalent in the parent cadre or Department; and

(b) possessing the following educational qualification and experience,-
(i) Bachelors degree of a recognised University or Institute;
(i1) five years’ experience in Administration or Establishment or Accounts or Pension matters.

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not
be eligible for consideration for appointment on deputation. Similarly, deputationists shall not be eligible
for consideration for appointment by promotion.

Note 2: The period of deputation including the period of deputation in another ex-cadre post held




6 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

immediately preceding this appointment in the same or some other organisation or Department of the
central government shall ordinarily not exceed four years.

Note 3: The maximum age-limit for appointment by deputation shall be not exceeding fifty-six years as
on the closing date of receipt of the applications.

If a Departmental Promotion Committee exists, what is its composition. Circumstances in which
Union Public Service
Commission is to be
consulted in making
recruitment.

(12) (13)
Group ‘A’ Departmental Promotion Committee (for considering Promotion) | Consultation with Union
consisting of:- Public Service
1. Additional Secretary, Ministry of Coal — Chairperson; Commission Is not

i ini n ry.
2. Joint Secretary, Ministry of Coal — Member; ecessary

3. Coal Controller — Member;
4. Deputy Secretary or Director (Establishment), Ministry of Coal —
Member.

[ F. No. 18/07/2019-CPAM/Estt(Part-1) ]
BHABANI PRASAD PATI, Jt Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
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3. Filling up the 07 posts of Assistant Coal Superintendent Grade-I (Group-A) in Level-11
of Pay Matrix (67700- 208700) in the C.C.O, Delhi by Deputation (including short-term
contract) basis for the period of maximum four (04) years.

Sl

No.

Item

Detailed Description

Remarks

01.

Name of post

Assistant Coal Superintendent Grade-I

02.

Pay Level In

Pay Matrix

L-11

03.

Number of]

Posts

Seven (07)

04.

Method
recruitment

of]

Deputation (including short-term contract): Officers of the Central
Government or State Governments or Union territory Administrations
or statutory body or autonomous organisation or public sector
undertakings or recognized research institute-

(a) (i) holding analogous posts on a regular basis in the parent cadre or
department; or

(ii) with five years’ service on a regular basis in level-10 in the pay|
matrix (Rs. 56100- 177500) or equivalent in the parent cadre or
department; and

(b) possessing the following educational qualifications and experience,
namely: -

(i) Bachelor’s Degree in Mining Engineering from any recognised
University or institute;

(ii) First Class Colliery Managers Certificate of Competency under the
Mines Act,1952(35 of 1952); and

(iii) five years’ experience in Coal Industry.

05.

Period of]

Deputation

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.

The period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department shall not ordinarily exceed
four years.

The maximum age-limit for appointment by deputation (including
short-term contract) shall not be exceeding fifty-six years as on the
closing date of receipt of the applications.

06.

Place of
Posting and No
of Vacancy

Coal Controller Organisation at Delhi:- 04
Dhanbad-01
Kolkata-01

Kothegudem-01

The selected Officer will be entitled to deputation duty allowances at the rate prescribed
by Government of India as amended from time to time.

Last date of receipt of applications - The applications routed through proper channel on plain
paper in the proforma enclosed and envelops superscribed “Applications for the post of Asstt.
Coal Superintendent Grade-1 ”, addressed to Director & HOD, O/o the Coal Controller, Scope




Minar, Core-1, 5t Floor, Laxmi Nagar, Delhi-110 092 under Registered cover, along with duly
attested copies of the upto date ACR/APAR for last five years (5) and necessary certificates that
the particulars furnished by the officers are correct and that no disciplinary/vigilance case is
pending or contemplated against the officers alongwith the statement of penalty imposed, if any,
integrity certificate, cadre clearance/employers permission (all documents duly attested on each
page) must reach the Coal Controller Organisation positively within 30 Days from the next date
of advertisement of the vacancy in the Employment News. Applications incomplete or
received after the stipulated time shall not be considered.

Note 1 - The selection will be made in consultation with Ministry of Coal.



ANNEXURE

BIO DATA PROFORMA

lAl

Name and address in block letters

Date of Birth (in Christian era)

Date of Joining in service

Date of retirement under Central /State Govt. Rules

Educational Qualifications

|| TWIN |-

for the same)

Whether educational and other qualification required for the
post are satisfied (If any qualification has been treated as
equivalent to the one prescribed in the rules, state the authority

Qualification/experience Required as per Recruitment Rule Qualification/experience

Possessed by the officer

Essential (i)
(ii)

Desired ()
(i)
(iii)

7|Please state clearly whether in the light
of the entries made by you above, you meet
the requirements of the post.

8|Details of Employment, in chronological
order. Enclose a separate sheet duly
authenticated by your signature, if the
space below is insufficient.

Office/Instt/Orgn

Post held

From

To

Scale of pay Nature of duties.




Nature of present employment i.e. ad-hoc or
temporary or quasi permanent or permanent|

10.

In case the present employment is held on
deputation basis please state:

(a)

The date of initial appointment

(b)

Period of appointment on deputation

(c)

Name of the parent office/organization to
which you belong

11.

Additional details about present
employment. Please state whether working
under

(a)

Central Government

(b)

State government

12.

Are you in revised Scale of Pay? If yes, give
date from which the revision took place and
also indicate the pre revised scale.

13

Total emoluments per month now drawn

14.

Additional information, if any, which you
would like to mention in support of your
suitability for the post. Enclose a separate
sheet if the above space is insufficient.

15.

Whether belong to SC/ST

16.

Remarks

Date:

Signature of the Candidate

Address:
Mob. No.
Email id:-

Countersigned---------------
(Employer)



DUTIES AND RESPONSIBILITIES OF THE ASSISTANT COAL SUPERINTENDENT GRADE-I IN
THE OFFICE OF THE COAL CONTROLLER, DELHI.

Generally, the following works are to be looked after/performed by the Assistant Coal
Superintendent (Grade-I) of this Organisation -

Statutory Act & Rules: -

a) Colliery Control Order- 2000 and subsequent Colliery Control Rule 2004 and subsequent
amended to Colliery Control Rule, 2021

b) Coal Conservation and Development Amendment Rule, 2011

c) Collection of Statistical Act, 2008 and Rule thereunder.

d) Coal Bearing (Areas and Acquisition) Act, 1957

e) Coal Mines (Special Provision) Act, 2015 and rules there under.

In addition to this, there are some guidelines/Notifications under which CCO functions which are
as follows: -

a) Guidelines issued by Ministry of Coal dated 29 thMay, 2020 for Scrutiny and Approval of Mining
Plan and Mine Closure Plan of Coal & Lignite Mines.
b) Guidelines for preparation of Mine Closure Plan and Opening of Escrow Accounts.
¢) Functions of Coal Controller as erstwhile Commissioner of Payments.
d) Assistance given to Ministry of Coal in various Court case matters.
e) Quantification of Bridge/Tapering Linkage of coal as per recommendation of Standard Linkage
Committee (LT).
f) Regulation and disposal of Coal Washery and allied products
g) Determination of Star Rating of Coal and Lignite Mines of India.
h) Monitoring of Coal Production from captive coal blocks as per approved Mining Plan.
i.  Any other technical works as entrusted to CCO by MOC.
ii.  Inspection of Coal & Lignite Mines on routine manner for determination of Grading, Star
Ratings of Coal mines and Disposal of Washery Rejects of coal.
iii.  Inspection of Mines under Mines closure activities as per standard parameters.
iv.  Settlement of disputes and advisory to Coal Controller under CBA Acts 1957.
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TR & THTIAT
PUBLISHED BY AUTHORITY

€. 238] 7% faeeft, gEeafams, wE 1, 2025/39m@ 11, 1947
No. 238] NEW DELHI, THURSDAY, MAY 1, 2025/VAISAKHA 11, 1947
HIAAT HATAT

75 fReet, 24 ar¥er, 2025

qr.F1.. 281(31).—Tguta, @faem F =g 309 F q¥eqH FTT Y& AR FT TN 3 gU
T AT A= WA (Tg ‘& 9%) 9dl +aq, 1986, SgT aF ST Had TgTH HITAT el Al-1
F T H &, F I AT & Fary srferswia w79 g, g TE srtesmwr & qf o o g Av w2 Fwv e
TAT 8, FIIAT HATAT, FIAAT [T 6734, § G wraar defiers Auft-1 F g5 9% 9qdt it agfa &
e # & foru Referfaa e a9 €, srrra-

1. G A ) WA= (1) =9 =T &7 "9ferm 9 St G319, St ST e, g il
FefTers Avi1-1 (T4 ‘F U=) 91 79, 2025 g

(2) T TSI H ITh THTI 0l qTEE Tl TG givl

2. 9% fY &A1, F[(HC0r i Ja° fery § WS U T HEAT, IHHT T Y AT HAT AqA
Afead § T ag g, ST =7 HIHT | IUTEE =1 & = (2) ¥ &+ (4) § ARz 21

2874 G1/2025 @)
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3. Wt Fit 7gf, arg-eft, srEard iR 3% T2 W Wt B 0, Sr-adT, qEars s s watda aer
T o FIAT ST ITF ATAT & =9 (5) ¥ = (13) # fAfAfde )

4. Agar— (1) 9g =t —
@) e vd =tw & S ofa a1 S gt shfaa 8, farg B g ar e & @foamr i
Al
@) e e 9fT 3T st awt F Stfaa Ea gu, T it @ e g, a1 Rew i
dfaar f1 g;
I 9= ¥ fAgRe % forw o 98t grm:
T IS FealT ALRTE T Ag qETLTH &7 S(1aT g T vEr fEarg, vE =t oY @Erg & o 9eqs1e

T AN T fofd % e e 8 T vET T O o sy €, 9 ag Rl afe arzm Aaw w
TIAT F Ge & T

5. T weA it Ak — ST FeaT T i 7g T ¢ I UET FAT AEeqF AT qHH A §, g0 98 9%
forT 10Tt 1 S Feh, TAT T AT A9T IR | G99t Fh = (a9t % et suayr 1 Gl avt =
TR o SATRAT %l ATad QLT ST TP T T

6. AR -7 F=wT & FE a1q, TH AW, AI-HAT § e 37 07 Ramdi o w9 T80 ST,
ST FralT TF FRT =H 999 § q9T-999 9T AR R T sreen F AqE A S,
Fqg SASTaAl, F7 [Oge awl, aqa afqent o s Faw yevt % aafkear & o suag s
srafera 8

TIEAT
T T ATHI g T FE| EniEaul Jaq Afead | &1 | =F99 92 T I=49 I3)
(1) ) @) (4) ©®)
HETA AT 8%(2025) LT ey A, | A AR | EREl
arefreran Jofy-1 TT7-11

HAAT & AR I | g, ‘F, q59iaq,

(67700-
giaae EELUIECID]
3 R 208700 %.)

et At % forg s Heft woft 6 forg srafera | et @<l % o0 | qfedfier £ srafey, | 9 1 agta: wdff @t

=Tl Sifere =T o= stgamu) [fafea ey i dfers Tf A 2Nl ERIRIEIEIGE-A
EESIUIEE R IR BRI R T R C AR L

#T Z9 # o Bt [EIEERPATEIR-ARE L

7T T BIEEIEIRE R

gfrerad
©6) () ) © (10)

] 2T BT SEUEEL AR 2T BT AT 2T BT () ety gwr R
T B g 97 I

T (FuaTiors  Hfaa
afeq)




[¢TRT [I—=vE 3(i)] T T TSI © T 3

St AT S fer/sraes g swoff 7 gor ®, At Ree srata 3 sfafaegte/sraes e smr e
(11)

qrefa 3 fer:

eI HrgeT Aefiers Jofy 2 F Tqe-10 § o= fea (2. 56100 - 177500) & Foft & wi= o it o =
F AT S¥ IFAT UT F FAAT AT IALETAA F Hfdd w1 & § a7 quTg F TIAAT THAATIEF T f=6am
2l

feoqur: Stet UH wAg stwal & d@ag J, Rregia Ot e a1 T J49r W #7 A g, i F foro e
TR ST =T 21, F-T 39w Ay ATt & "ag § oft = By Srua oiq ag 99 99 5 F 396 g A
TS SEH AT TTAAT FAT, TUTET SIgh IT qT=AT HAT % e | off2rss a7 &7 a9, =98 ¥ A oft #9721, i s
g AT gl THT g AT 91T JaT I8 gF T < off §, STt 3gav Avit § wrafa & forw afieier
Tt TRAATIAH T HL AT &l

STt fF (sreasTiers wfaer afeq)/smaead F fou:

a1 FLHTT IT TS ALRIT AT T TS &7 TATHA IT TS FAT AT TG HHT AT qrasTi® &= &
ITFHHAT AT SAE-FLHRT SIS AT AT T T femers a1 ATedr S8 SAqHeT ST & AT

) (i) T gt A1 fFanr # Fafia snaw o= q59 92 g w7 2, AT

(i) 7= sawt =7 9w § aa= afeF= (56100 - 177500 #9) § &< - 10 § T FHeT 92 § Hafaq g
o7 T o 9T &1 15 A0 § 9= a9 i qar 6 gn AT

(@) Teferfaa dfers seard siw 9 a T@ar ar: iq

(i) et <ft ATeaaT o A fEeners 31 S99 § @ S+ T I7 FAqed § @TdE [T
(i) =T sfafa=m, 1952 (1952 1 35)  TefTT ToIH AT eIl Taesd TEHaT THIT T; 3T
(iii) =T 3T F 9= qT FT ATAA|

feoqor 1: Trwe "aw # UE Grani sfeer, S Sreta i @1t 9§ 2, sagte o7 Fte F o e
T ST 3 o7 T2 g1 THT T, T sateh Treid gy FRe & o = B s & forw o w@t

|
?ﬁcrurz: FealT LRI % IV 9T et o e srerat fawmr # = [ & 3t g aria et s

Fa9f 9% 9¥ JiatagRe it sEta (sredaatters gfaer af2q) afga sfaFgRe &t smater (seumtos g afzga)
TATLTIOTAAT A TG | SATeF Tl gl

froqur 3: TFerLfer T FIfF 3 ForT st AT (et SfaT Afee) ¥ 9T an A s
T 1 56 7 & afiE A 2

(12) (13)

f framttr st af@fa g, a1 e @v=mr 2 ot e § e avRafast § |
EIEEG LI LI A R E 2
ST

T 'F et sreta afafa (wefa o e = % o) S T A AT AAN F T F7

fFrerferfr omfirer #-- AATF T &

1. T gF=E, FEAAT HATAT — LT,

2. Hh "=, e AT — =T




4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II—SEC. 3(i)]

3. e fFg=rw — HEET;

4. 39 gi=ra a1 e 9, FET §3 T — e

[®T.9. 18/07/2019-CPAM/Estt(Part-1)]
TATHT YT Ofd, S a9

MINISTRY OF COAL
NOTIFICATION
New Delhi, the 24th April, 2025

G.S.R. 281(E)—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Coal Controller’s Organisation (Group ‘A’ posts) Recruitment Rules, 1986, in so far as they relate
to the post of the Assistant Coal Superintendent Grade I, except as respects things done or omitted to be done before
such supersession, the President hereby makes the following rules regulating the method of recruitment to the post of
Assistant Coal Superintendent Grade I in the Coal Controller’s Organisation, Ministry of Coal, namely:-

1.  Short title and commencement.—(1) These rules may be called the Ministry of Coal, the Coal Controller’s
Organisation, Assistant Coal Superintendent Grade I (Group ‘A’ Post), Recruitment Rules, 2025.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and level in pay matrix. — The number of said post, its classification and
level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

3. Method of recruitment, age-limit, qualifications, etc.- The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4.  Disqualification. — No person,-
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

5. Powers to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service
Commission, relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and
other special category of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
Name of post. Number of post. Classification. Level in pay matrix.| Whether selection post or
non - selection post.
1) ) @) (4) ()
Assistant Coal 8*(2025) General Central Service, [Level -11 in the pay Selection.
Superintendent . Group ‘A’, Gazetted, Non- | Matrix (Rs. 67700-
*Subject to PO
Grade I. Ministerial. 208700).

\variation dependent
on workload.
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Age-limits for Educational and | Whether age and educational |Period of probation| Method of recruitment

direct recruits. |other qualifications| qualifications prescribed for if any. whether by direct
required for direct [direct recruits will apply in the recruitment or by
recruits. case of promotees. promotion or by

deputation/ absorption
and percentage of the
vacancies to be filled by
various methods.

(6) () (®) ©) (10)

Not applicable. Not applicable. Not applicable. Not applicable. By promotion failing
which deputation
(including short-term
contract).

In case of recruitment by promotion or by deputation / absorption, grades from which promotion or deputation /
absorption to be made.

11)

Promotion: Assistant Coal Superintendent Grade Il in level 10 in the pay matrix (Rs.56100-177500) with five years’
regular service in the grade and having successfully completed two weeks training duration in area of work related to
duties and responsibilities of the higher post.

Note: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their senior shall also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less and have successfully
completed their probation period for promotion to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Deputation (including short-term contract): Officers of the Central Government or State Governments or Union
territory Administrations or statutory body or autonomous organisation or public sector undertakings or recognised
research institute,-

(@) (i) holding analogous posts on a regular basis in the parent cadre or department; or

(i1) with five years’ service on a regular basis in level-10 in the pay matrix (Rs. 56100- 177500) or equivalent in the
parent cadre or department; and

(b) possessing the following educational qualifications and experience, namely: -

(i) Bachelor’s Degree in Mining Engineering from any recognised University or institute;

(i) First Class Colliery Managers Certificate of Competency under the Mines Act,1952(35 of 1952); and
(iii) five years’ experience in Coal Industry.

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation (including short-term contract) including period of deputation (including short-term
contract) in another ex-cadre post held immediately preceding this appointment in the same or some other organisation
or department shall not ordinarily exceed four years.

Note 3: The maximum age-limit for appointment by deputation (including short-term contract) shall not be exceeding
fifty-six years as on the closing date of receipt of the applications.
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If a Departmental Promotion Committee exists, what is its

Circumstances in which Union Public Service

composition. Commission is to be consulted in making
recruitment.
(12) (13)

Group ‘A’ Departmental Promotion Committee (for considering
Promotion) consisting of:-

1. Additional Secretary, Ministry of Coal — Chairman;
2. Joint Secretary, Ministry of Coal — Member;
3. Coal Controller — Member;

4. Deputy Secretary or Director Establishment, Ministry of Coal
— Member.

Consultation with Union Public Service
Commission is not necessary.

[F. No. 18/07/2019-CPAM/Estt(Part-1]
BHABANI PRASAD PATI, Jt. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi
and Published by the Controller of Publications, Delhi-110054. s




4. Filling up the 01 post of Senior Geologist (Group-A) Gazetted in Level-11 in Pay Matrix

(67700-208700 )

in the C.C.O0, Delhi

contract)/absorption basis for the period of four (4) years.

by deputation (including

short-term

Sl

No.

Item

Detailed Description

Remarks

01.

Name of post

Senior Geologist.

02.

Pay Level In
Pay Matrix

L-11 in Pay Matrix ( Rs.67700-208700 )

03.

Number off

Posts

01

04.

Method of
recruitment

For deputation (including short - term contract)/ absorption:
Officers of the Central Government or State Government or
Union territory administrations or

statutory body or autonomous organisation or public sector
undertakings or recognised University

or recognised research institute:

(a) (i) holding analogous posts on a regular basis in the parent|
cadre or department; or

(ii) with five years’ service in the grade rendered after
appointment to the post on a regular basis

in level-10 in the pay matrix (Rs. 56100- 177500) or equivalent
in the parent cadre or department;

and

(b) possessing the following educational qualifications and
experience:

(i) Masters Degree in Geology or Applied Geology or Geo
Exploration or Mineral

Exploration or Engineering Geology or Geo Chemistry or
Environmental Geology from a recognised University or a
recognised institute; and

(ii) Eight years’ experience in the mining geology or exploration
in a Central Government or

State Government or Union territory administrations or
statutory body or autonomous Organisation or public sector
undertakings or recognised University or recognised research
institute.

05.

Period of]

Deputation

1. Only officers of Central Government or State
Government or Union territories shall be considered for
absorption.

2: Period of deputation (including short - term contract)
including period of deputation (including short - term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department shall not ordinarily exceed four years.

3:.The maximum age-limit for appointment on deputation shall
not be exceeding fifty-six years as on the closing date of receipt
of the applications

06.

Place of]
Posting and
No of]

Coal Controller Organisation at Delhi:- 01

Vacancy




The selected Officer will be entitled to deputation duty allowances at the rate prescribed by
Government of India as amended from time to time.

Last date of receipt of applications - The applications routed through proper channel on plain
paper in the proforma enclosed and envelops superscribed “Applications for the post of Senior
Geologist ”, addressed to the Director & HOD, O/o the Coal Controller, Scope Minar, Core-I, 5t
Floor, Laxmi Nagar, Delhi-110 092 under Registered cover, along with duly attested copies of the
upto date ACR/APAR for last five years (5) and necessary certificates that the particulars
furnished by the officers are correct and that no disciplinary/vigilance case is pending or
contemplated against the officers alongwith the statement of penalty imposed, if any, integrity
certificate, cadre clearance/employers permission (all documents duly attested on each page)
must reach the Coal Controller Organisation within 30 Days from the next date of
advertisement of the vacancy in the Employment News. Applications incomplete or received
after the stipulated time shall not be considered.

Note 1 - The selection will be made in consultation with Ministry of Coal.



BIO DATA PROFORMA

ANNEXURE

lAl

Name and address in block letters

Date of Birth (in Christian era)

Date of Joining in service

Date of retirement under Central /State Govt. Rules

Educational Qualifications

|| TWIN |-

for the same)

Whether educational and other qualification required for the
post are satisfied (If any qualification has been treated as
equivalent to the one prescribed in the rules, state the authority

Qualification/experience Required as per Recruitment Rule Qualification/experience

Possessed by the officer

Essential (i)
(i)
Desired (i)
(i)
(iii)
7|Please state clearly whether in the light

of the entries made by you above, you
meet the requirements of the post.

[e¢]

Details of Employment, in
chronological order. Enclose a separate
sheet duly authenticated by your
signature, if the space below is
insufficient.

Office/Instt/Orgn [Post held|From|To

Scale of pay

Nature of duties.




9 [Nature of present employment i.e.
ad-hoc or temporary or quasi
permanent or permanent
10.]In case the present employment is
held on deputation basis please
state:
(a)|The date of initial appointment
(b)|Period  of appointment on
deputation
(c)|Name of the parent]
office/organization to which you
belong
11.JAdditional details about present
employment. Please state whether
working under
(a)|Central Government
(b)[State government
12.[Are you in revised Scale of Pay? If]
yes, give date from which the
revision took place and also
indicate the pre revised scale.
13 |Total emoluments per month now
drawn
14.]Additional information, if any,
which you would like to mention in
support of your suitability for the
post. Enclose a separate sheet if the
above space is insufficient.
15.|Whether belong to SC/ST
16.JRemarks
Signature of the Candidate
Address:
Mob. No.
Email id:-
Date:

Countersigned---------------
(Employer)



DUTIES AND RESPONSIBILITIES OF THE SR. GEOLOGIST IN THE OFFICE OF THE COAL
CONTROLLER, DELHI.

Generally, the following works under statutory acts and Rules are to be looked after/performed
by the Sr. Geologist of this Organisation -

Statutory Act & Rules: -

a) Colliery Control Order- 2000 and subsequent Colliery Control Rule 2004 and subsequent
amended to Colliery Control Rule, 2021

b) Coal Conservation and Development Amendment Rule, 2011

c) Collection of Statistical Act, 2008 and Rule thereunder.

d) Coal Bearing (Areas and Acquisition) Act, 1957

e) Coal Mines (Special Provision) Act, 2015 and rules there under.

In addition to this, there are some guidelines/Notifications under which CCO functions which are
as follows: -

a) Guidelines issued by Ministry of Coal dated 31.01.2025 for Scrutiny and Approval of Mining
Plan and Mine Closure Plan of Coal & Lignite Mines.
b) Guidelines for preparation of Mine Closure Plan and Opening of Escrow Accounts.
¢) Functions of Coal Controller as erstwhile Commissioner of Payments.
d) Assistance given to Ministry of Coal in various Court case matters.
e) Quantification of Bridge/Tapering Linkage of coal as per recommendation of Standard Linkage
Committee (LT).
f) Regulation and disposal of Coal Washery and allied products
g) Determination of Star Rating of Coal and Lignite Mines of India.
h) Monitoring of Coal Production from captive coal blocks as per approved Mining Plan.
i.  Any other technical works as entrusted to CCO by MOC.
j) Works related to determination of Geological Reserve of mines during approval of Mining Plan
and Mine Closure Plan.
h)Inspection of mined out Coal depth related works in connection of Mine Closure Plan
k)Geological survey of Coal (Reserve).
Any other works as assigned to CCO by MOC in connection with Geological matter of coal.
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ETITIOT
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PART I1—Section 3—Sub-section (i)

TR & THTIAT
PUBLISHED BY AUTHORITY

|, 226] 7% Reeht, TroaR, ader 28, 2025/ F9TE 8, 1947
No. 226] NEW DELHI, MONDAY, APRIL 28, 2025/VAISAKHA 8, 1947
FIAAT HATAT

7% feeety, 24 3181, 2025

qr.FfA. 265(31).— TTgTld, SEA F Aqees 309 F TegH g1 TIT ARAT BT TIE Fd
TC, AT HATAL, FIAAT AT G5 | SAF GAATIE 6 98 T qAT 0l TG F7 FHaae w27 & o
eforfea = a9 g, srata-

1. |erT AT ST Y- (1) =9 F=\T w1 9l a8 FEar §3a7ed, FEar FasE W e, S8 qanreT
(F9E ‘F U%) Al =aH, 2025 2

(2) ¥ TSI | Ik THTAH il AT & TG99 g0

2. gl T TEAT, IR ST AqT GieFd H Tq€ — <6 UG il HEqT, IHHT TR0 T IAH HAT
Jq= AT § Fq€ ag R, ST 39 HIAT T 3UTag AqgHAT & v (2) ¥ = (4) #§ AR 8
3. AT T TG, ATI-HTHT, TATU SAT(R- 3Th T IL TAT T TG, SAY-HHT, SALATT T 34 Hafaa
T FTG o AT ST 36 AT & = (5) & &+ (13) 7 e 2
4. fAegar — ag =af<F -

(F) o= o =afr & forerr o = Rkt welt shfea 8, g e € = fere i gt fir g ar

(@) TS o= 9T AT =T Tl & St d gu, et =fcE @ fEarg B g, ar A i ateEr
EOH

2807G1/2025 1)
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I 9% X AR  fore o 98 g

TR AT FR T AR AT Tg THTET 21 JA1a7 g T var Garg, ve =i o7 Fae F o 7w
&1 o] = 3t 3 srefier s & s vET e F o s smae €, 91 g el safe vz aw w
T F Ge & T
5. forfarer e it orf<h — gl Fra T TEHT &l g T g o AT FLAT @9 AT qHIA 1 ¢, T&T 98 S9qh
forT ST T € Sve dEdg e AT ' AT AT AR F qOHey w0 39 et F FhT suder #r
RN AT TAM o6 SATRAT %0l FTaq AT FIXT TATA FT AT
6. AR - =7 A=Al i FIe a1, TH AL, AY-HET H 2 3 =7 RATIAT 9% T4 71 ST,
ST F1 1T T G 39 §ae § GHT-T0 T ST 010 T Saer o ST ST =i Srraat, sqe=ra

ST, st T antt, qaad afeet 3fiw srer frere sant  =aixeat % fore Sueer s sufera g1

AT
qg & AT g Y g FIfTRuT| JqT AT A &l | =99 9K AT 99 US|
(1) @) (©) (4) ©)
SUS SASTEEl [2°(2025) TR eI 84T, [{a G § &< - [N Jal graml
ey [T9E, F T, (11 (67700- 208700
ST T SERGIKEIR] =)
CECERRER
ST 9T 2
et T FhT STapeeft Wt oy [efieft st fobg st [aiReftear it srafqr, [welt i g Wt |y
AT SARAT ® ST ATl ATl SRl % fT [@fS H1 3Nl AURIFIRIC R
o srg-atem eafReat & forg AR g sic EIIERANTE G LA 11
sruferg dfer (@ srgard =g EIEERFASRIEARNKRESIC]
3 AT T AT H aret R T wiaeraan
BRATy) SIWERIRIEEL
(6) () ) ©) (10)
AN A8l 2rdTl [N qgl graTl [N Agl graTl AT q5! graTl et (s siaera
STeTeRTT ol |l |l 8)
/ST ZTT

Trafa 31 TRaRgRe/smaea g wdf & 29 F, 9 Ao e n=fa 3 sfffgtesmes B smom

(11)

gtatfe (S sfania sreashTiors dfaar | §)/smae & o
AT FLHRTT T T[T ALRTE AT T TT-7 TTHAT AT FHIIAT (HRTT AT TATIATET TS AT qlocah HFet
STHAT AT AIAAT ST Frafaamera a1 ATeaar ST AT HeT & AT
() (i) ST g 1T A7 fawrr § RafAa sngw o2 g3 97 g B gu g v
(i) Sgie o1 e a1 9T § aa9 AfeaT & =7 - 10 (56100 - 177500 %.) a1 96" # Fata
ST U2 39 98 T FAgRE & Trq 39 Aoft § o= a9 &F qar it g1, a1
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(@) ST At drfers sgars o 9q9a T@d g

(i) Tt \Terar s Fratammer a7 et ATeaar ST SeaE | e A1 Sy qEee ar g

ST AT GAST w07 AT SSOEALT JEAA AT I-THEAA A AT G100 Jaa § Arees =BT,

S8

(ii) FETT FEHT T T LRI AT 6 5T &1 TATEAT AT FIGAT (HRTT AT FFTLTHT 05471 AT ThecAsh
T ITHAT AT AT YA T fEamera a1 A1=aar ST STIaeT e | el ATHal &l <@ & &5 §
T T F7 AT

feoqur 1: Faer FET TR AT ST GLHTE T T 19T &5 TATEAT % FATAHRTRAT F 31¥er  forw o=
B sToEm

fooqur 2: wfafaefe (e i@t sreuenTtors |faeT WY 8) it srafdr, e fata 6T avwe & 347 77
3=t s draT a7 39T 7 297 [Agfcr & 3% g ek (31 7T F=X a1y 97 97 giatagtr (e
ST AT HIAQT W ) &7 FF/8 &, AIROTAT 4 T 7 8% 787 &1/

fooqur 3: gfafafte o= Fgfte % oo sfdera s S sraed 9T 3 6 sifaq i #1 56 a9 &
aTfar T21 g

a3 fwria =l afafa g, AT Sahra@Ear gl | 9t # | e aRfeufaat & |9 e aar s |
qIeT AT ST
(12) (13)
EIUEEREI T A1 HAT ATTNT F TLHT FHIAT AF9TF el gl

[ FT.5. 18/07/2019-CPAM/Estt(Part- 1)]

HATHT T8 afd, 996 qi=a

MINISTRY OF COAL
NOTIFICATION

New Delhi, the 24th April, 2025.

G.S.R. 265(E).— In exercise of the powers conferred by the proviso to article 309 of the
Constitution, the President hereby makes the following rules regulating the method of recruitment
to the post of Senior Geologist in the Coal Controller’s Organisation, Ministry of Coal, namely:-

1. Short title and commencement. — (1) These rules may be called the Ministry of Coal, the Coal
Controller’s Organisation, Senior Geologist (Group ‘A’ Post), Recruitment Rules, 2025.

(2)They shall come into force on the date of their publication
in the Official Gazette.

2. Number of post, classification and level in pay matrix. — The number of said post, its
classification and level in the pay matrix attached thereto, shall be as specified in columns (2) to
(4) of the Schedule annexed to these rules.
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3. Method of recruitment, age-limit, qualifications, etc.- The method of recruitment, age-
limit, qualifications and other matters relating to the said post shall be as specified in columns (5)
to (13) of the said Schedule.

4, Disqualification. — No person,-

(&) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and that there
are other grounds for so doing, exempt any person from the operation of this rule.

5. Powers to relax. - Where the Central Government is of the opinion that it is necessary or
expedient so to do, it may, by order and for reasons to be recorded in writing and in consultation
with the Union Public Service Commission, relax any of the provisions of these rules with respect
to any class or category of persons.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other
Backward Classes, the Ex-servicemen and other special category of persons in accordance with
the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of | Number of post. Classification. Level in pay | Whether selection post
post. matrix. or non - selection post.
(1) ) 3 @) (5)
Senior 2*(2025) General Central Service,| Level-11in Not applicable.
Geologist. *Subject to Group, ‘A’, Gazetted, the pay
variation Non- Ministerial. Matrix (Rs.
dependent on 67700 -
workload. 208700).
Age-limits | Educational and Whether age and Period of | Method of recruitment
for direct other educational probation if whether by direct
recruits. qualifications | qualifications prescribed any. recruitment or by
required for for direct recruits will promotion or by
direct recruits. apply in the case of deputation/ absorption
promotees. and percentage of the
vacancies to be filled by
various methods.
(6) (7) (8) (9) (10)
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Not Not applicable. Not applicable. Not By deputation
applicable. applicable. | (including short - term
contact) / absorption.

In case of recruitment by promotion or by deputation / absorption, grades from which promotion
or deputation / absorption to be made.

(11)

For deputation (including short - term contract)/ absorption:

Officers of the Central Government or State Government or Union territory administrations or
statutory body or autonomous organisation or public sector undertakings or recognised University
or recognised research institute:

(@ (i) holding analogous posts on a regular basis in the parent cadre or department; or

(i1) with five years’ service in the grade rendered after appointment to the post on a regular basis
in level-10 in the pay matrix (Rs. 56100- 177500) or equivalent in the parent cadre or department;
and

(b)  possessing the following educational qualifications and experience:

(i) Masters Degree in Geology or Applied Geology or Geo Exploration or Mineral
Exploration or Engineering Geology or Geo Chemistry or Environmental Geology from a
recognised University or a recognised institute; and

(i)  Eight years’ experience in the mining geology or exploration in a Central Government or
State Government or Union territory administrations or statutory body or autonomous
organisation or public sector undertakings or recognised University or recognised research
institute.

Note 1: Only officers of Central Government or State Government or Union territories shall be
considered for absorption.

Note 2: Period of deputation (including short - term contract) including period of deputation
(including short - term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department shall not ordinarily exceed four
years.

Note 3:.The maximum age-limit for appointment on deputation shall not be exceeding fifty-six
years as on the closing date of receipt of the applications

If a Departmental Promotion Committee Circumstances in which Union Public Service
exists, what is its composition. Commission is to be consulted in making
recruitment.
(12) (13)
Not applicable. Consultation with Union Public Service
Commission is not necessary.

[ F. No. 18/07/2019-CPAM/Estt(Part-1) ]
BHABANI PRASAD PATI, Jt Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
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5. Fillingup the 01 postof IT Officer (Group-A) Gazetted in Level-10 in Pay Matrix (56100-

177500) in

the C.C.O. Delhi by deputation (including

contract)/absorption basis for the period of three (3) years.

short-term

Sl

No.

Item

Detailed Description

Remarks

01.

Name of post

IT Officer

02.

Pay Level In Pay
Matrix

Level-10 in Pay Matrix (56100- 177500)

03.

Number of Posts

One (01)

04.

Method of]
recruitment

For deputation (including short - term contract) / absorption:
Officers of the Central Government or State Government or Union
territory administrations or statutory organisations or
autonomous body or public sector undertakings or semi-
Government organisation or recognised University or recognised
research institute:

(a) (i) holding analogous posts on regular basis in the parent cadre
or department; or

(ii) with two years’ service in the grade rendered after]
appointment to the post on a regular basis in level - 9 in the pay
matrix (Rs. 53100 - 167800) or equivalent in the parent cadre or
department; or

(iii) with four years’ service in the grade rendered after]
appointment to the post on a regular basis in level - 8 in the pay]
matrix (Rs. 47600- 151100) or equivalent in the parent cadre or
department; and

(b) possessing the following educational qualifications and
experience:

(i) Bachelors’ Degree in Computer Science Engineering or
Computer Science or Information Technology; and

(ii) three years’ experience in the field of Information Technology]
in the Central Government or State Government or Union territory
administrations or statutory or autonomous organisations or
public sector undertakings or University or recognised research
institute.

05.

Period of]

Deputation

1.0nly officers of Central Government or State Government or
Union territory administrations shall be considered for
absorption.

2: Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or some other organisation or department shall not
ordinarily exceed three years.

3: The maximum age-limit for appointment on deputation shall
not be exceeding fifty-six years as on the closing date of receipt
of the applications.

06.

Place of Posting
and No of

Coal Controller Organisation at Delhi:- 01

Vacancy

The selected Officer will be entitled to deputation duty allowances at the rate prescribed by
Government of India as amended from time to time.




Last date of receipt of applications - The applications routed through proper channel on plain
paper in the proforma enclosed and envelops superscribed “Applications for the post of IT
Officer ”, addressed to the Director & HOD, O/o the Coal Controller, Scope Minar, Core-I, 5th Floor,
Laxmi Nagar, Delhi-110 092 under Registered cover, along with duly attested copies of the upto
date ACR/APAR for last five years (5) and necessary certificates that the particulars furnished by
the officers are correct and that no disciplinary/vigilance case is pending or contemplated against
the officers alongwith the statement of penalty imposed, if any, integrity certificate, cadre
clearance/employers permission (all documents duly attested on each page) must reach the Coal
Controller Organisation positively within 30 Days from the next date of advertisement of the
vacancy in the Employment News. Applications incomplete or received after the stipulated time
shall not be considered.

Note 1 - The selection will be made in consultation with Ministry of Coal.



BIO DATA PROFORMA

ANNEXURE

lAl

Name and address in block letters

Date of Birth (in Christian era)

Date of Joining in Govt. Service

Date of retirement under Central /State Govt. Rules

Educational Qualifications

NN

Whether educational and other qualification required for the
post are satisfied (If any qualification has been treated as
equivalent to the one prescribed in the rules, state the authority
for the same)

Qualification/experience Required as per Recruitment Rule

Qualification/experience
Possessed by the officer

Essential (i)
(ii)

Desired ()
(i)
(iii)

7|Please state clearly whether in the light of the
entries made by you above, you meet the
requirements of the post.

8|Details of Employment, in chronological order.
Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.

Office/Instt/Orgn |Post held [From To Scale of pay

Nature of duties.




Nature of present employment ie. ad-hoc or
temporary or quasi permanent or permanent

10.

In case the present employment is held on deputation
basis please state:

(a)

The date of initial appointment

(b)

Period of appointment on deputation

(c)

Name of the parent office/organization to which you
belong

11.

Additional details about present employment. Please
state whether working under

(a)

Central Government

(b)

State government

JAre you in revised Scale of Pay? If yes, give date from

which the revision took place and also indicate the pre
revised scale.

13

Total emoluments per month now drawn

14.

Additional information, if any, which you would like to
mention in support of your suitability for the post.
Enclose a separate sheet if the above space is
insufficient.

15.

Whether belong to SC/ST

16.

Remarks

Date:

Signature of the Candidate

Address:
Mob. No.
Email id:-

Countersigned---------------
(Employer)



DUTIES AND RESPONSIBILITIES OF THE IT OFFICER IN THE OFFICE OF THE COAL
CONTROLLER, DELHI.

All IT related matter of CCO viz.

I.
i.
iii.
iv.
V.
Vi.
Vii.

viil.

Preparation of web portal,

Website maintenance,

Handling of Social Media Platform of CCO

Handling of Various Portal.

Imparting Training of officials of CCO on various IT related matter.

Uploading various documents in portal

Act as Nodal Officer of CCO to coordinate with various Govt departments in IT related
matter.

Any Other works as to assign by competent authority.
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grfee T THfAT
PUBLISHED BY AUTHORITY

q. 207] 7 Reeht, Sram, side 21, 2025/39mE 1, 1947
No. 207] NEW DELHI, MONDAY, APRIL 21, 2025/VAISAKHA 1, 1947
FIAAT HATAT

T feeetY, 16 3181, 2025

qr.#.H. 246(s1).— Tgafd, ST  siq=ee 309 & TieqH T Y& AThd| &7 TINT Fd g,
FIIAT HATAT, FIFAT [HHTF HMST | AT AT F 98 9T qd7 $7 Tgid #7 @AHa9T F9 F oy
eforfea = a9 g, sata-

1. SferT AT 3T WA= (1) =9 Rt &1 "t frIer @5y, wrer S ¥, sredr afesr
(g ‘F U=) Al =aH, 2025 2

(2) T TSAIH F 3 TR T TG T TFT S|

2. 9T T G&IT, FH1HIT 3N AT AT § T — I U hl HEAT, ST 60T A I HAd A
Afea § TI< a8 gO, ST =4 T | IUTaE T+ 1 & & (2) ¥ &9 (4) § ARtz 21

2656 G1/2025 1)
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3. oot ft vgf, srg-ehtam, sdard - o<k o7 a7 Wl A wgfa, arg-aEr, agard i sy datie
AT TG o AT ST 3 ATLAT =49 (5) & & (13) 7 fafafie 2
4, A<ar - ag =af<r -
() Forew o =fe & e afa =1 Rt 9eht stifaa 8, Farg B g ar e frafaer i g; an
(@) S| srae 9fT 37 st 9l % Sfitaq wgd gu, et =ixe & fFare o g, a1 e & |@fear
e,
3 9% ¥ AR % fore o /g g

U AT FR 1T TR HT Tg THTLT 21 SITAT g o UAT f6arg, TH 2ARE ST [@aTg & o7 T8 H1
AN w1 fafer 3 orelie o e § o< UET 9 & fory o= oieme 8, a7 ag faret =af<h &1 =8 Faw &
T F G & TAT|

5. fafye w5 Y afRe — STet Feira aewre £ 7g T § 5 TAT FAT a9 TF A1 qHiA A g, a9T 98 9
T ST 10T 8 I8 @ Fdeh 9T T ST AT AT & TR Fleh 3 a1 & Rl Iqaer i foreft
IR AT TaT & SARAT ol aTad smeer grer forfaer e wepft)

6. SATFRY - =7 AT FT Al qTq, TH AL, AY-HHT H 2 AT T RATIAT 9T TA7F Tl STortT, Rreahr
FAT HRR T 39 o § qHI-g9T 92 T 0 0 e F AqEr A Sriaat, e
SIS, o= e A, qaqa afaet ofiT o= e Yart & a1 & o7 Suser FHzAT sTuferd &l

AT
qg &7 ATH gg &t §El T FafTeReor A+ AT § @} I IS AT 9T IS
(1) ) ©) (4) (5)
At sfaaTn [ 17(2025) TTET Fe Fq= GfeFa & ¥q¢ - AW A&l graTl
FEAL F | qET, 99, F 10 (56100- 177500
AT I REEIEGH =)
qREd T | seat=ET
STT |haT 2
et ot g | +fieft et fon (el o o oy | ofRcefrer i safer, | it it oo st wfieft
ST et SARRAT | ST =Tt o srfeaT & forg | afe i gn FURIFICITEA R
 forg -t | =fwat F R Ry s aie SRR g @
TR AT | dfares arder fafer Tt g s
AT e et ST ATl Rt
FRaTy Z9 & T ERft AT aRroraaT
Tl
(6) (7) 8) 9) (10)
AN A Ml | AR AL & | AR AL 2t o At gran |wfafahe (e s
FeqhTore HiaaT | )
[ATHAT FTT|
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Trfa 71 TRagRe/smaeT grr Wt H 29 &, F Ao S =i ar sfefagie/sme B
ST

(11)
wfafAgfe (s siasta sreasntiors @faaT sft &)/smaes & o

FETT qLHTT AT ST qLRTE AT T 5T & TIATHAT T FIFAT TROSAT AT TATTET T A7 afectsh T
ITHAT AT AL-FLHTLT TS AT AT ITH Frsafer=mears 31 J1eaam YTa ST e & sTieenm:

@) () ST Fwre A7 T § Fafaa s o 959 97 g fh gu gl ar

(i) Toregie o e AT foramr § 9+ #fge & =< - 9 (53100 - 167800 *.) AT AW
Rt e o= 39 1w 97 fRaie % v 39 Aot § &7 a iy Far v e ar

(i)  TSgiT go1 e AT FranT § aa9 Afea * =¥ - 8 (47600 - 151100 %.) T 99T H
R streme o2 39 98 9 MgRe & T 39 A0ft § F a9 it Jar #2157

(@) ST fReferfer afers s sie sq9a Tad gf QG
()  FeX AT ST a1 e AF a1 =T SrRniRen #§ |@ras = $iw

(i) T AR AT 5T ALRTE IT T 5T &1 TTEAT T FHIFAT AT TATIATET FSAT AT TioeAh
e IUFHAT AT A a=merd I7 AT=IaT STH SATEETT ST § el ATl &l <@ & &7 §
T T F7 AT
feoqur 1: et FET T AT TST AL AT T TST & TATEAT F ATTFRIIL F HA % forw fF=m
T sTom
feoqur 2: sfafAgf~e $t stater e IOt 5" TFR & FH7 77 357 5177 G127 47 (3977 7 59 [7g
& 317 Tg &TRT 131 5+ Fe< qT57 9% 97 Fiaiagicr #1 Sa1e &, Aaeoadr d17 a9 7 d189% g1
grift
feoqur 3 afafAgie 7= e % forg stfarmas s ST srees st 2 &t sifaw i &1 56 a7 &
farT T21 g

afz s T=fa afafa g aF Sah d=mr g et e | fobr aRfRufaat & o o qar s &
qret o StTaAT
(12) (13)
AR el grar T A1 HAT ST & T FAT SALTF Tl 2

[FT. &. 18/07/2019-CPAM/Estt(Part-1)]
TATHT YT Ofd, T ai=a
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MINISTRY OF COAL
NOTIFICATION
New Delhi, the 16th April, 2025

G.S.R. 246(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the
President hereby makes the following rules regulating the method of recruitment to the post of IT Officer in the Coal
Controller’s Organisation, Ministry of Coal, namely:-

Short title and commencement. — (1) These rules may be called the Ministry of Coal, the Coal Controller’s
Organisation, IT Officer (Group ‘A’ Post), Recruitment Rules, 2025.

)

2. Number of post, classification and level in pay matrix. — The number of said post, its classification and
level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

They shall come into force on the date of their publication in the Official Gazette.

3. Method of recruitment, age-limit, qualifications, etc.- The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4, Disqualification. — No person,-

(&) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

5. Powers to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and
other special category of persons in accordance with the orders issued by the Central Government from time to time in

this regard.

direct recruits

other qualifications
required for direct

educational qualifications
prescribed for direct recruits

SCHEDULE

Name of post Number of post Classification Level in pay Whether selection post

matrix or non - selection post

(1) ) ©) (4) (5)
IT Officer. 1*(2025) General Central Service, |Level -10 in the pay Not applicable.
*Subject to variation| Group, ‘A’, Gazetted, Non- | matrix (Rs. 56100-
dependent on Ministerial. 177500).
workload.

Age-limits for | Educational and Whether age and Period of Method of recruitment

probation if any

whether by direct
recruitment or by

recruits will apply in the case of promotion or by
promotees deputation/absorption
and percentage of the
vacancies to be filled by
various methods
(6) @) (8) (©) (10)

Not applicable.

Not applicable.

Not applicable.

Not applicable.

By deputation (including
short-term contact) /
absorption.
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In case of recruitment by promotion or by deputation / absorption, grades from which promotion or
deputation / absorption to be made.
(11)
For deputation (including short - term contract)/ absorption:

Officers of the Central Government or State Government or Union territory administrations or statutory
organisations or autonomous body or public sector undertakings or semi-Government organisation or recognised
University or recognised research institute:

(@) (i)  holding analogous posts on regular basis in the parent cadre or department; or

(if)  with two years’ service in the grade rendered after appointment to the post on a regular basis in level
- 9 in the pay matrix (Rs. 53100 - 167800) or equivalent in the parent cadre or department; or

(iii) with four years’ service in the grade rendered after appointment to the post on a regular basis in
level - 8 in the pay matrix (Rs. 47600- 151100) or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience:

(i)  Bachelors’ Degree in Computer Science Engineering or Computer Science or Information
Technology; and

(if) three years’ experience in the field of Information Technology in the Central Government or State
Government or Union territory administrations or statutory or autonomous organisations or public
sector undertakings or University or recognised research institute.

Note 1: Only officers of Central Government or State Government or Union territory administrations shall be
considered for absorption.

Note 2: Period of deputation including period of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or department shall not ordinarily exceed three years.

Note 3: The maximum age-limit for appointment on deputation shall not be exceeding fifty-six years as on the
closing date of receipt of the applications.

If a Departmental Promotion Committee | Circumstances in which Union Public Service Commission is to
exists, what is its composition be consulted in making recruitment
(12) (13)
Not applicable Consultation with Union Public Service Commission is not
necessary.

[F. No. 18/07/2019-CPAM/Estt(Part-1)]
BHABANI PRASAD PATI, Jt. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi 110064
and Published by the Controller of Publications, Delhi-110054. sarveskkums

SRIVASTAVA




6. Filling up the 01 post of Legal Officer (Group-A) Gazetted in Level-10 in Pay Matrix

(56100-177500)

in the C.C.O. Delhi by deputation (including

contract)/absorption basis for the period of three (3) years.

short-term

SL.

No.

Item

Detailed Description

Remarks

01.

Name of post

Legal Officer

02.

Pay Level In Pay
Matrix

Level-10 in Pay Matrix (56100-177500)

03.

Number of Posts

One (01)

04.

Method of]
recruitment

For deputation (including short - term contract)/ absorption:
Officers of the Central Government or State Government or Union
territory administrations or statutory organisations orj
autonomous body or public sector undertakings or semi-
Government organisation or recognised University or recognised
research institute:

(a) (i) holding analogous posts on regular basis in the parent
cadre or department; or

(ii) with two years’ service in the grade rendered after
appointment to the post on a regular basis in level - 9 in the pay|
matrix (Rs. 53100 - 167800) or equivalent in the parent cadre or
department; or

(iii) with four years’ service in the grade rendered after
appointment to the post on a regular basis in level - 8 in the pay|
matrix (Rs. 47600- 151100) or equivalent in the parent cadre or
department; and

(b) possessing the following educational qualifications and
experience:

(i) Bachelors’ Degree of Law from a recognised University or a
recognised institute; and

(ii) three years’ experience in the field of handling legal cases in
the Central Government or State Government or Union territory|
administrations or statutory or autonomous organisations or
public sector undertakings or University or recognised research
institute

05.

Period of]

Deputation

1: The Central Government or State Government or Union
territory administrations officers only shall be considered for
absorption.

2: Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department shall not
ordinarily exceed three years.

3: The maximum age - limit for appointment on deputation shall
not be exceeding fifty - six years as on the closing date of receipt
of the applications..

06.

Place of Posting
and No  off

Coal Controller Organisation at Delhi:- 01

Vacancy

The selected Officer will be entitled to deputation duty allowances at the rate prescribed by
Government of India as amended from time to time.



Last date of receipt of applications - The applications routed through proper channel on plain paper
in the proforma enclosed and envelops superscribed “Applications for the post of Legal Officer”,
addressed to Director & HOD, O/o the Coal Controller, Scope Minar, Core-I, 5t Floor, Laxmi Nagar,
Delhi-110 092 under Registered cover, along with duly attested copies of the upto date ACR/APAR for
last five years (5) and necessary certificates that the particulars furnished by the officers are correct
and that no disciplinary/vigilance case is pending or contemplated against the officers alongwith the
statement of penalty imposed, if any, integrity certificate, cadre clearance/employers permission (all
documents duly attested on each page) must reach the Coal Controller Organisation positively within
30 Days from the next date of advertisement of the vacancy in the Employment News.
Applications incomplete or received after the stipulated time shall not be considered.

Note 1 - The selection will be made in consultation with Ministry of Coal.



BIO DATA PROFORMA

ANNEXURE

IA'

Name and address in block letters

Date of Birth (in Christian era)

Date of Joining in Govt. Service

Date of retirement under Central /State Govt. Rules

Educational Qualifications

SN ITWIN|—

Whether educational and other qualification required for the post
are satisfied (If any qualification has been treated as equivalent to
the one prescribed in the rules, state the authority for the same)

Qualification/experience Required as per Recruitment Rule

Qualification/experience
Possessed by the officer

Essential (i)
(ii)

Desired (1)
(ii)
(iii)

7|Please state clearly whether in the light of the
entries made by you above, you meet the
requirements of the post.

8|Details of Employment, in chronological order.
Enclose a separate sheet duly authenticated by
your signature, if the space below is
insufficient.

Office/Instt/Orgn [Post held |From ([To Scale of pay Nature of duties.




9 [Nature of present employment i.e. ad-hoc or
temporary or quasi permanent or permanent
10.In case the present employment is held on
deputation basis please state:
(a)|The date of initial appointment
(b)|Period of appointment on deputation
(c)|Name of the parent office/organization to which
ou belong
11.JAdditional details about present employment.
Please state whether working under
(a)|Central Government
(b)|State government
12.]Are you in revised Scale of Pay? If yes, give date
from which the revision took place and also
indicate the pre revised scale.
13 |Total emoluments per month now drawn
14.[Additional information, if any, which you would
like to mention in support of your suitability for
the post. Enclose a separate sheet if the above
space is insufficient.
15.|Whether belong to SC/ST
16.JRemarks
Signature of the Candidate
Address:
Mob. No.
Email id:-
Date:

Countersigned---------
(Employer)




DUTIES AND RESPONSIBILITIES OF LEGAL OFFICER IN THE OFFICE OF THE COAL CONTROLLER,

DELHI.

Generally, the following work are to be looked after/performed by the Legal Officer of this
Organisation -

Legal Officer of CCO will act as an advisory role on all Legal matters of CCO and also to
coordinate with MOC as and when required.

To act as liason officer of legal matter with Ministry of Legal Affairs, Sr Advocate of Hon’ble
Supreme Court/High Court and Distt. Level courts on various coal related matter.

To handle the administrative/service matter before Hon’ble CAT etc.

Filling of Affidavits, Conference with Govt Counsel, Preparation of comments in the legal
matter, Engagement of Govt Counsel, Attain of Court during scheduled hearing.

Any other legal matter to assign by Competent authority as and when requires.
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TR & THTIAT
PUBLISHED BY AUTHORITY

|. 208] 7% Reeht, TroaR, ader 21, 2025/ F9rE 1, 1947
No. 208] NEW DELHI, MONDAY, APRIL 21, 2025/VAISHAKHA 1, 1947
F AT HATAT

T faeet, 16 arder, 2025

ar.aL [, 247(st).—gafa, | F =g 309 F Tieqd g1 Ta hdl HT TINT Fd g,
FIAAT HATAT, FHFeAT 7w "@e" § f=feer safesr & a2 92 st f vgfa &1 fffaw= w0 F oo
Feferfad Fem a9 8, -

1. FerT AT 3T - (1) =7 Fa¥l 7 98 A0 FIaT G, wEAr SEd @3, @fdes stee
(g ‘F U=) AdT #=aH, 2025 2

(2) T TSIA § IeTeh THTH il AL &l TFT g4

2. g Y HEAT, TR 3T AqT HiceHd H T — I IS il FEAT, IHHT av 10T 3T I HAT A

Afead § T ag GO, ST =7 HIHT & IUTEE T+ T &« (2) ¥ &+ (4) § FfAfEz 21

3. et it T, -, srEard sfa- 3<F 95 9% 9ot it v, Ar-HT, Eard s 39e geafad
AT FTG o AT ST 3k AT & = (5) & &+ (13) 7 e 2

4. fAgar — ag =af<F -

() Toram v =i & foraeer 9fq o St ot sttfaa g, feere B 2 o faere f dfeer f 8 o

2657 GI/2025 1)
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(@) ForEe oo afa a7 SOt Tt & Stifad vgd gu, et =ats & e e g, ar fEare i wfeer

T,

3 9% U¥ fAgfRe & fore o /gt g

g AT FET TR FT Tg THTLT 21 1T 3 o6 UAT Farg, UH 2t 7 f@arg & o 7%
&1 A T Afer 3 orefier sreperr € e UaT e % forw sy sireme €, a1 9 el =af~e o za R

T F Ge & T

5. fOrtarer e i1 arf<h — STt Fea T ALRTE il T2 T g o6 VAT FLAT 97+ AT GHIA T 8, TT a8 SHF
forT St FTeor € I8 e ek AT T WA qaT AT F GRrHel w24 (At Y swerer i ey
RN AT T o SATRAT 6T STad ATeT g FArfarer T JeiT|

6. AT - = [FIAT AT F aTq, TH A0, AL-HHAT 7 e 37 777 RAIAl 02 T T81 STei,

ST F3 1T TR G 39 999 § q9I-997 9¥ AT 300 T Sraelt & 8Ty iqe=d Siadl, sqai=d
SN, o TS avT, s[aqd St o v (3o Jawt & SAREAT & o Iqag FHTAT Tuterd gl

AT
9g & AT T &t e FafTeR<uT| IaT AT d ({9 U= AT AT US|
|
(1) ) (©) (4) (5)
farfare srfareRT<| 1°(2025)  [@THTRVT Fex T 9T, [{aT AT | T[T 75! graTl
FENRE F [{Hg, F asard, (10 (56100-
CIEIE SO S e R CIR EIRT 177500 %.)
e T
STT |haT g
e et e S arer ErefT et et i e S [aieEteT i srate [adt i agias adt
SRl o for sm-eham fRT ST AT [@Ter SARRAT o forw ot &irs 2 et gRft =T e
iRl & [[AfRd oy e G AT
foro spafera  [drfers sigaTe wiea EIRIERNRIE EE L
oTfere o [eaiRRaT T T & AR EIE R
ST AZATY| [T ST 3T AT gt gy T S
arett fefwa i
rfreTaa
(6) (7) 8) ©) (10)
S EEAEL (R ARl [ AR e SRR SRR N SE
@T‘TTI ST ST eTh
EferaT off )/ smiere
El

Tt A7 TR/ g 9ol i 29 §, 9 Joft e fisfa a1 sfaffge/sme B smom

(11)

gt (S siavia sTedantiors |iaar 9 g)/sHad & foru:
AT FEHRTT AT TS FLHTT AT T TS &5 TATHAT AT FIAT G571 AT ST [Ty 7 qfeaa T
STHHT AT AF-HLHLT FISH AT AT 9T e == a1 /a1 T8 A8 E J9T & AT
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() (i) ST 1 FreT AT foramr 7 RafHa srem av |ger 97 o 6w gu gl av

(ii) gt et e a7 T § a9+ Afea F =¥ - 9 (53100 - 167800 %.) AT 7°qed # Fafa

AT UX 39 98 I FARE & 727 39 A0 § &7 a9 6f 947 &l &f; 4T

(iii) TSregie Tt Fre< a7 fornT # aaw e % &7 - 9 (47600 - 151100 %.) 7 q9qeT § Aafia

AT U% 39 98 I FARA & 727 39 A0 § &7 a9 61 947 &l &f; 4T

(@) ST et dfers 9Ear siv sqea Tad g oot

(i) Toreft wrearaT s feraferer = et wrearar s | 7 &ty #ras =B s

(ii) FETT LRI AT ST ALRTT AT T 5T & TTHAT IT FHTFAT AT TATITET FRSAT AT TfecAah T
SYFAT AT Ferafe=mea a1 Arear ITH et e | e Aret 7 s@d & o7 § q9 a9 &
ELEE]

feoqur 1: et FET LRI AT ST LR AT HF 9T &5 TTHAT % ATAFRTIT % He * forw fa=m
T SToEm

fooqur 2: wiafRgRe 6t srafer Srres JaTq F4" TEH F IG7 I7 137 577 G937 7 [F977 F 597
g & 31% Tger &TRT 1361 J7 F1T qIg 77 77 Fiaiagic #1 Jaie g aeaworadn #@17 a5 & S8+
7E1 &I

feoqur 3: wiafag e w= Rl F o srfasras s 1T sraes s #e $7 sifaw arda &1 56 99 9
STer el gl

7R Rwrhe T g g, v seht | sl e # e aRfRufae § & e e ST & aest
AT & BT s
(12) (13)
EWEEEGI HH AT AT AN H TTHET FEAT ST Tail 2|

[ 1.4, 18/07/2019-CPAM/Estt(Part-1)]

AT TS O, H4<F d=4

MINISTRY OF COAL
NOTIFICATION
New Delhi, the 16th April, 2025.

G.S.R. 247(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the
President hereby makes the following rules regulating the method of recruitment to the post of Legal Officer in the
Coal Controller’s Organisation, Ministry of Coal, namely:-

Short title and commencement. — (1) These rules may be called the Ministry of Coal, the Coal Controller’s
Organisation, Legal Officer (Group ‘A’ Post), Recruitment Rules, 2025.

2 They shall come into force on the date of their publication in the Official Gazette.
2. Number of post, classification and level in pay matrix. — The number of said post, its classification and
level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these

rules.

3. Method of recruitment, age-limit, qualifications, etc.- The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4, Disqualification. — No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
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shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

5. Powers to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service
Commission, relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and
other special category of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
Name of post. Number of post. Classification. Level in pay Whether selection post
matrix. or non - selection post.
1) ) @) (4) ®)
Legal Officer. 1*(2025) General Central Service, |Level -10 in the pay Not applicable.

*Subject to variation
dependent on
workload.

Group, ‘A’, Gazetted, Non-
Ministerial.

matrix (Rs. 56100-
177500).

Age-limits for Educational and | Whether age and educational | Period of probation | Method of recruitment

direct recruits. | other qualifications | qualifications prescribed for if any. whether by direct
required for direct [direct recruits will apply in the recruitment or by
recruits. case of promotees. promotion or by

deputation/absorption and
percentage of the

vacancies to be filled by
various methods.

(6) () (8) 9) (10)

Not applicable.

Not applicable.

Not applicable.

Not applicable.

By deputation (including
short-term contact) /
absorption.

absorption to be made.

In case of recruitment by promotion or by deputation / absorption, grades from which promotion or deputation /

(11)

(@)
(i)

(iii)

For deputation (including short - term contract)/ absorption:

(i) holding analogous posts on regular basis in the parent cadre or department; or

Officers of the Central Government or State Government or Union territory administrations or statutory organisations
or autonomous body or public sector undertakings or semi-Government organisation or recognised University or
recognised research institute:

with two years’ service in the grade rendered after appointment to the post on a regular basis in level - 9 in
the pay matrix (Rs. 53100 - 167800) or equivalent in the parent cadre or department; or

with four years’ service in the grade rendered after appointment to the post on a regular basis in level - 8 in
the pay matrix (Rs. 47600- 151100) or equivalent in the parent cadre or department; and
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(b) possessing the following educational qualifications and experience:
(i) Bachelors’ Degree of Law from a recognised University or a recognised institute; and
(i) three years’ experience in the field of handling legal cases in the Central Government or State Government or

Union territory administrations or statutory or autonomous organisations or public sector undertakings or University
or recognised research institute.

Note 1: The Central Government or State Government or Union territory administrations officers only shall be
considered for absorption.

Note 2: Period of deputation including period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department shall not ordinarily exceed three years.

Note 3: The maximum age - limit for appointment on deputation shall not be exceeding fifty - six years as on the
closing date of receipt of the applications..

If a Departmental Promotion Committee Circumstances in which Union Public Service Commission is to be
exists, what is its composition. consulted in making recruitment.
(12) (13)
Not applicable. Consultation with Union Public Service Commission is not
necessary.

[ F. No. 18/07/2019-CPAMI/Estt(Part-1) ]
BHABANI PRASAD PATI, Jt. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054. gorakHa NATH YADAVA 2gissnetescoonraionin

Date: 2025.04.22 15:55:56 40530



7. Filling up the 02 posts of Survey Officer (Group-B) Gazetted in Level-8 in Pay Matrix (
Rs.47600-151100) inthe C.C.0O, Delhi by deputation (including short-term contract) basis
for the period of three (3) years.

S1. No.

Item

Detailed Description

Remarks

1.

Name of post

Survey Officer

Pay Level In

Pay Matrix

Level-8 in Pay Matrix ( Rs.47600-151100)

Number of]

Posts

02

Method
recruitment

of]

Deputation (including short term contract) :
Officers of the Central Government or State Government or
Union territory Administration or statutory or autonomous
organisations or public sector undertaking or recognised
research institute -
a. (i) holding analogous posts on regular basis in the
parent cadre or Department; or
(ii) two years’ service in the grade rendered after appointment]
thereto on a regular basis in level 7 (Rs. 44900-142400) in the
pay matrix or equivalent in the parent cadre or Department;
and
b. possessing the following educational qualification and
experience,-

i.  three years diploma in surveying, mining or Civil
Engineering from a recognised University or Board or
of competency from Directorate General of Mines
Safety; and
ten years’ experience in the field of surveying in mines
from a recognised institute.

il.

Period of]

Deputation

1: The departmental officers in the feeder category who are in|

the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

2: The period of deputation (including short term contract)
including the period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or
some other organisation or Department of the Central
Government shall ordinarily not exceed three years.

3: The maximum age-limit for appointment by deputation
(including short term contract) shall be not exceeding fifty-six
years as on the closing date of receipt of the applications.

Place of Posting]
and No of

Coal Controller Organisation at Delhi:- 01
Coal Controller Organisation at Dhanbad :- 01

Vacancy

The selected Officer will be entitled to deputation duty allowances at the rate prescribed by
Government of India as amended from time to time.

Last date of receipt of applications - The applications routed through proper channel on plain
paper in the proforma enclosed and envelops superscribed “Applications for the post of Survey
Officer ”, addressed to Dr. S.C .Agrawal, Director, O/o the Coal Controller, Scope Minar, Core-I 5t



Floor, Laxmi Nagar, Delhi-110 092 under Registered cover, along with duly attested copies of the
upto date ACR/APAR for last five years (5) and necessary certificates that the particulars
furnished by the officers are correct and that no disciplinary/vigilance case is pending or
contemplated against the officers alongwith the statement of penalty imposed, if any, integrity
certificate, cadre clearance/employers permission (all documents duly attested on each page)
must reach the Coal Controller Organisation positively within 30 Days from the next date of
advertisement of the vacancy in the Employment News. Applications incomplete or received
after the stipulated time shall not be considered.

Note 1 - The selection will be made in consultation with Ministry of Coal.



ANNEXURE ‘A’

BIO DATA PROFORMA

Name and address in block letters

Date of Birth (in Christian era)

Date of Joining in service

Date of retirement under Central /State Govt. Rules

Educational Qualifications

SN[ |WIN|-

Whether educational and other qualification required for
the post are satisfied (If any qualification has been treated as
equivalent to the one prescribed in the rules, state the
authority for the same)

Qualification/experience Required as per Recruitment Rule |Qualification/experience

Possessed by the officer

Essential

(1)

(i)

Desired

(1)

(i)

(iii)

7 |Please state clearly whether in the light of the

entries made by you above, you meet the
requirements of the post.

8 |Details of Employment, in chronological order.

insufficient.

Enclose a separate sheet duly authenticated
by your signature, if the space below is

Office/Instt/Orgn

Post held

From

To

Scale of pay

Nature of duties.




9 Nature of present employment i.e. ad-hoc orj
temporary or quasi permanent or permanent
¢ |Incase the present employment is held on deputation
basis please state:
(a) The date of initial appointment
(b) Period of appointment on deputation
(© Name of the parent office/organization to which you
belong
¢ |Additional details about present employment. Please
state whether working under
(a) Central Government
(b) State government
e [Are you in revised Scale of Pay? If yes, give date from
which the revision took place and also indicate the pre
revised scale.
13 Total emoluments per month now drawn
e |Additional information, if any, which you would like to
mention in support of your suitability for the post.
Enclose a separate sheet if the above space is
insufficient.
e [Whether belong to SC/ST
e [Remarks
Date:

Signature of the Candidate

Address:
Mobile No.:-
Email Id:-

Countersigned---------------
(Employer)




DUTIES AND RESPONSIBILITIES OF THE SURVEY OFFICER IN THE OFFICE OF THE COAL
CONTROLLER, DELHI.

Generally, the following works under statutory acts and Rules are to be looked after/performed
by the Survey Officer of this Organisation -

Assists Sr. Mine Survey related matter.

a.

oo

Inspection of mines during reimbursement of amounts under Progressive Mine Closure
and Final Mine Closure Plan.

Suevey of Unusable washery rejects under disposal of Washery related policy .

Survey of mineable coal during the of approval of MP and MCP.

Collection of samples from different mines and preparation of samples for analysis in
laboratory and finally sending reports to his higher ups for grade declaration

Inspection of mines for quality surveillance

Attending statutory/ non-statutory complaint of grade slippage

Any other work as assigned by superior Officer.
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(@)

Hfear 1 2;

I 9% X RgRE % forw o 98 grm:

S ot of 3T ST 9& T F St w2d gu, T =t | ATy B g, a1 Faw i

g AT FEIT TLHRE FT Tg THTLTE 21 77 2 T var fBarg, vh =1t o f@3arg F o= e
T A T e 3 o7efi sreger & =i Uar #we 3 e s strene €, v ag Gl srfr wrew fRewm
T F Ge & Tl

5. T e it AR — STl s AT il T2 T g o6 UHT FAT Ara9TqF AT A B, q8T a8 Sk
forT St FTeor € I8 Eeg Fh TUT TH AT AaT AT F IRl e o At F et Sueer v Gt
TR AT TAM o SATRAT %0l FTad, AL FIT TP T Fehafi|

6. AT - = FTAT & IS a1a, TH AW, AL-HAT § Fe ST o777 NAT=qi 9% I97 q81 STy,

ST F1 1 T G0 39 §ad § q9T-997 9¢ AT 300 0 Sreelt & SqaTe E=d Siadl, Sqa=d
SIS, = = &M, qaqd afeat ofiT o= e Tart & AT & (o Iuaeg FHaAT Tuferd gl

AT
g & ATH T &t g FafTRuT| Jq /e # @ T AT A9 UL
(1) 7)) 3 @) ®)
I AR |027(2025) AR Feald |aaq Afewmw H  |=99
FEAAT FHOA, g @, [FAT-8
A SLMERIECH (47600-151100 %.)
St e e R ERRGIREIR]
ST |haT gl
Trer wofT R STy (e st R [T et o st |afReftear v srater,  |wdt i agfa ad e gei
T ARAT 6 [T ATer Frer =Rt o oo (=fT #:E 2 RIRIEIL R
fom srg-dem [=feT & oo (AR g s EINIEERTE EECR-ARUIC K
srufera difersw |difers sreard srera s vgfaat g ah
AT 7 ISRk ST =Telt Rt it
E eIy AN AT AT A1 feradrl
(6) ) ®) ©) (10)
AN Aol ATl AN A=t 2raTl [AR] Tel g EIGEIRRI TSI ETT Forereh 7 g1 7ehed
T giafAgs g
FoqeRTTers HiaaT Al

Tt T sfafAgRe/smaes g wdl it <t &, 3 Afvwt Seg =i a1 sfafgResme G smom

(11)

e

ST G qaeqd, gl aa- Jfead we-7 (44900-142400 %.) § Fafaa swaw aw RgRe & T2ma a1
ad it AIfeT Far 7 21 oY FE aew g Afgd w1 & gaterd a7 g01g w1 AAAT TEAGTIAE
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ESSREELKAL

feoqur: STgt U wAy Rt & g9y §, Sregia ot Sgd 7 91T 447 W W AT g, A 5 forw
=T o ST =T 21, F 8t 39 SUs AhRAl & "qeg § ot e BT St aiq 7 99 99 & sEs
FIET T T UHT g AT ITAAT AT, AT T8 T AT AT F AT & AT & 7 &7 a9 |, TAH F o
ofY % 2T, F9 T 2, 37 Igi4 A0 UH FAg AR afZd Rrgi Ut sigsw 71 arrar S4 g5 & w9
FC AT 8, SETAT IFAT AV | AT F forw afefear srafer awerarg@s W@ F =T g

yRARgRe (STt dfaer aigq):

FAT TLERTT AT ST TLRIL AT T 5T S0 TATEA T FHIGAT AT TATAT FSAT AT Tioctah HeFed ITHAT AT
HTIAT ITH AT ST 6 AT -

() (i) =i T wTex AT TranT § 9397 98 &y 6 gu gt ar
(ii) o= aa+ #fea & =¥ — 7 (44900-142400 %.) § a7 q9q7 § FaAaT g w39 @
AR & T 39 Aoft § o= a9 & &4 A 21; 37
(@) St et dfers sEary i sqwa w@d g
(i) Toreft wrearaT s e feemer a1 i & qaen, gaq a7 fEfee SShfae § a9 3 1 R,
IT G AT HEIHATAT | HALF FT FEHAT THIT T, AT
(ii) ATAT YT HEATT | @I % TG4 & &7 § T a9 HT AA|
feroqur 1: Trwe wart % UH At srfasr, S sreta i @1eft ofw & g, sfafagie w fgike F fom
o= frT ST % 9T AT g1 THT YT, Siafageh St sretd g i % oo = e s F
[RERIER N
feoqur 2: wiafAgRe & safer (sreusTiors dfeeT atega), e said FuiT Tvw & ST A7 et o=

e A7 FAnT # =8 Agie  3F qgd aTia B g7 F1eT a1g] 9% 9 YEgRe S a2,
ATLTLOTAAT A a9 7 Afere a8l gl

feoqur 3: wfafagfr (sreartos dfear afza) g AR % o sfesman s-<fwT smeea ama #a it
stfom AT #1 56 a9 7 AfaF 721 2|

If¥ R el @ €, av s a==m Wit e | oy aifRufaat &
1% AT AAWT F Ay T ST
(12) (13)

g ‘T fawriia veft afife (el wReRFA S Rw) | F9 & F&r @ mr § awwet w7
ﬁﬁﬁ'ﬁ'ﬁ'@ﬁ"@'ﬁ'i- a‘m’g‘qmq‘@‘%

1. e, FraaT FE=F e - LT

2. FrIeT reftersh, T [ e - e

3. 37 fAger, Frger Fa=s e - g

4, T FH=E, T, FEIAAT HAGT -~ FE|

[1.5. 18/07/2019-HTdToua/€=Ta=T/(|TT-1)]
AT Y& q1d, Hh qr=ra
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MINISTRY OF COAL
NOTIFICATION
New Delhi, the 26th August, 2025

G.S.R. 582(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution,
the President hereby makes the following rules regulating the method of recruitment to the post of Survey Officer in
the Coal Controller’s Organisation, Ministry of Coal, namely:-

1. Short title and commencement. — (1) These rules may be called the Ministry of Coal, the Coal Controller’s
Organisation, Survey Officer (Group ‘B’ post) Recruitment Rules, 2025.

(2)  They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and level in pay matrix. — The number of the said post, its classification and
level in the pay matrix attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

3. Method of recruitment, age-limit, qualifications, ctc.—The method of recruitment, age-limit, qualifications and
other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. — No person,-
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

5. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service
Commission, relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the ex-servicemen and
other special category of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
Name of post. [Number of post. Classification. Level in pay | Whether selection post or non -
matrix. selection post.
() 2 3 (C)) 6))
Survey Officer. 02*(2025) General Central Service,| Level -8 (Rs. Selection.
*Subject to Group, ‘B’, Gazetted, [47600-151100) in
variation Non-Ministerial. the pay matrix.
dependent on
workload.
Age-limit for | Educational Whether age and Period of Method of recruitment whether
direct recruits.| and other educational probation, if any.| by direct recruitment or by
qualifications qualifications promotion or by
required for | prescribed for direct deputation/absorption and
direct recruits. | recruits will apply in percentage of the vacancies to
the case of promotees. be filled by various methods.
6 Q) ®) &) (10)
Not applicable. | Not applicable. Not applicable. Not applicable. | By promotion, failing which by
deputation including short term
contract.
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In case of recruitment by promotion or by deputation / absorption, grades from which promotion or
deputation / absorption to be made.

an

Promotion:

Senior Mines Surveyor with two years of regular service (Rs. 44900 — 142400) rendered after appointment
thereto on regular basis and having successfully completed two weeks training related to the area of work
prescribed by the Central Government.

Note: Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service or two years, whichever is less and
have successfully completed their probation period for promotion to the next higher grade along with their
juniors who have already completed such qualifying or eligibility service.

Deputation (including short term contract) :

Officers of the Central Government or State Government or Union territory Administration or statutory or
autonomous organisations or public sector undertaking or recognised research institute -

(a) (1) holding analogous posts on regular basis in the parent cadre or Department; or

(il) two years’ service in the grade rendered after appointment thereto on a regular basis in level 7 (Rs.
44900-142400) in the pay matrix or equivalent in the parent cadre or Department; and

(b) possessing the following educational qualification and experience,-

(i) three years diploma in surveying, mining or Civil Engineering from a recognised University or Board or
of competency from Directorate General of Mines Safety; and

(i1) ten years’ experience in the field of surveying in mines from a recognised institute.

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be
eligible for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

Note 2: The period of deputation (including short term contract) including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not exceed three years.

Note 3: The maximum age-limit for appointment by deputation (including short term contract) shall be not
exceeding fifty-six years as on the closing date of receipt of the applications.

If a Departmental Promotion Committee exists, what is its composition. Circumstances in
which Union Public
Service Commission is
to be consulted in
making recruitment.

(12) 13)
Group ‘B’ Departmental Promotion Committee (for considering Promotion) Consultation with Union
consisting of:- Public Service
1. Director, Coal Controller Organisation — Chairperson; Con;r:ésessls(;n s not
2. Coal Superintendent, Coal Controller Organisation — Member; Ty
3. Deputy Director, Coal Controller Organisation — Member;

4. Under Secretary, Establishment, Ministry of Coal — Member.

[F. No. 18/07/2019-CPAM/Estt(Part-1)]
BHABANI PRASAD PATI, Jt. Secy.
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8. Filling up the 06 postof Senior Mines Surveyor (Group-B) Gazetted in Level-7 in Pay Matrix
(Rs.44900- 142400) in the C.C.0. Delhi by deputation (including short-term contract) basis for
the period of three (3) years.

SL. No. [ltem Detailed Description Remarks

e |Name of post [Sr. Mines Surveyor

e |Pay Level In Pay|Level-7 in Pay Matrix (Rs. 44900- 142400)

Matrix
e |Number offSix (06)
Posts
e |Method of|[Deputation (including short term contract):

recruitment  (Officers of the Central Government or State Government or Union
territory administration or statutory or autonomous organisation
or public sector undertaking or recognised research institute -

a. (i) holding analogous posts on a regular basis in the parent
cadre or Department; or

(ii) with five years’ service in the grade rendered after
appointment thereto on a regular basis in level 6 (Rs. 35400-
112400) in the pay matrix or equivalent in the parent cadre or
Department;
(b) possessing the following educational qualification and
experience namely:-
(i) three year’s diploma in surveying, mining or Civil Engineering
from a recognised university or board or institute; or Surveyors
Certificate of competency from Directorate General of Mines
Safety; and
(ii) five years’ experience in the field of surveying in mines from a
recognised institute.

e |Period off 1: The departmental officers in the feeder category who are in the
Deputation direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.

2.The period of deputation (including short term contract)
including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some
other organisation or department of the Central Government shall
ordinarily not exceed three years.

3: The maximum age-limit for appointment by deputation
(including short term contract) shall be not exceeding fifty-six
ears as on the closing date of receipt of the applications.

06. Place of Posting|CCO, Delhi:- 01

and No  offCCO Kolkata-01
Vacancy CCO,Nagpur-01

CCO, Bilaspur-01
CCO,Kothagudem-01
CCO, Sambalpur-01




The selected Officer will be entitled to deputation duty allowances at the rate prescribed by
Government of India as amended from time to time.

Last date of receipt of applications - The applications routed through proper channel on plain paper
in the proforma enclosed and envelops superscribed “Applications for the post of Senior Mines
Surveyor ”, addressed to Dr. S.C. Agarwal, Director, O/o the Coal Controller, Scope Minar, Core-I, 5th
Floor, Laxmi Nagar, Delhi-110 092 under Registered cover, along with duly attested copies of the upto
date ACR/APAR for last five years (5) and necessary certificates that the particulars furnished by the
officers are correct and that no disciplinary/vigilance case is pending or contemplated against the
officers alongwith the statement of penalty imposed, if any, integrity certificate, cadre
clearance/employers permission (all documents duly attested on each page) must reach the Coal
Controller Organisation positively within 30 Days from the next date of advertisement of the
vacancy in the Employment News. Applications incomplete or received after the stipulated time
shall not be considered.

Note 1 - The selection will be made in consultation with Ministry of Coal.



ANNEXURE ‘A’

BIO DATA PROFORMA

Name and address in block letters

Date of Birth (in Christian era)

Date of Joining in Govt. Service

Date of retirement under Central /State Govt. Rules

Educational Qualifications

SNERNENE

Whether educational and other qualification required for
the post are satisfied (If any qualification has been treated
as equivalent to the one prescribed in the rules, state the
authority for the same)

Qualification/experience Required as per Recruitment
Rule

Qualification/experience Possessed by
the officer

Essential (i)
(ii)

Desired (i)
(ii)
(iii)

7|Please state clearly whether in the light of the entries
made by you above, you meet the requirements of the
post.

8|Details of Employment, in chronological order.
Enclose a separate sheet duly authenticated by your
signature, if the space below is insufficient.

Office/Instt/Orgn Post held [From [To Scale of pay Nature of duties.




9 |Nature of present employment i.e. ad-hoc orj
temporary or quasi permanent or permanent

10.(In case the present employment is held on
deputation basis please state:

(a)[The date of initial appointment

(b)[Period of appointment on deputation

(c)|Name of the parent office/organization to
which you belong

11.[Additional details about present employment.
Please state whether working under

(a)|Central Government

(b)|State government

12.Are you in revised Scale of Pay? If yes, give date
from which the revision took place and also
indicate the pre revised scale.

13 |Total emoluments per month now drawn

14.[Additional information, if any, which you would
like to mention in support of your suitability for
the post. Enclose a separate sheet if the above
space is insufficient.

15.[Whether belong to SC/ST

16.[Remarks

Date:

Signature of the Candidate

Address:
Mobile No.
Email Id:-

Countersigned---------------
(Employer)



DUTIES AND RESPONSIBILITIES OF THE SR. MINES SURVEYOR IN THE OFFICE OF THE COAL
CONTROLLER, DELHI.

All Surveyor related matter of CCO viz.

p

Assists Mine Survey related matter.

b. Inspection of mines during reimbursement of amounts under Progressive Mine Closure and

Final Mine Closure Plan.

Survey of Unusable washery rejects under disposal of Washery related policy .

Survey of mineable coal during the period of approval of MP and MCP.

e. Collection of samples from different mines and preparation of samples for analysis in
laboratory and finally sending reports to his higher ups for grade declaration

f. Inspection of mines for quality surveillance

g. Attending statutory/ non-statutory complaint of grade slippage

a0

Any other work as assigned by superior Officer.



TR &, .- 33004/99 REGD. No. D. L.-33004/99

Che Gazette of India

1.5 -21.Te1.-31.-16092025-266182
CG-DL-E-16092025-266182

ETITIOT
EXTRAORDINARY
AT | 1—ave 3—SI-T7 (i)
PART I1—Section 3—Sub-section (i)

TR & TSI
PUBLISHED BY AUTHORITY

g. 589
No. 589} T2 fRwett, Trwam, Rasew 15, 2025/91% 24, 1947

NEW DELHI, MONDAY, SEPTEMBER 15, 2025/BHADRA 24, 1947

FIIAT HATAT
I LT
T2 feeett, 11 fMawae, 2025

T HL[. 633(31).—Tgufa, @fEem F s=se 309 F TqH FET VI AR F TR
FLA gU, FIIAT HATAT, HIIAAT HIA=F TA § SIS G TG40 6 98 T2 Tt 0l T H7 e
e o forg Mot = aara €, srrmae-

1. Tiera 9T ST YTd- (1) = =t w7 9iem 9/ FEar G319, w1aar FETF 9974, g
G 9 (T @ 92) Wi (94, 2025 Bl

(2) T TSI § 3ok THTL ol TG T T il

2. T T HEAT, TR 3T odqe Hiad | TIL — ITh UG ol TEAT, IHHT AT A 3T HAT o
Hfea § Tq¢ 98 ZOT, ST =4 F=HT ¥ IUTEE AT & w09 (2) ¥ & (4) § Az g1

3. ot it wgfa, sy, sgard - <% o7 uT welt £ T, Sg-HET, sEar s s9a qetea
qT FTG o AT, ST IF AGHAT 6 &ae (5) & =+ (13) # FAfAfEE €
4. fAgar - (1) ag =1t -

F) e e =R ¥ S afa a1 S ot shfag g, e G € a1 e &
CIECEIRHT

6114 GI/2025 )
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(@) S o Ot 3T ST qol & St 8d gu, T =1iwe & fEerg B g, a1 e
& "t i &;

I 9% X AR & fore o 78t g
g AT FRIT TEHRTT FT T qHTLTE 1 14T g 6 v f&arg, ve =5t o e & 9w

TAFHTL I AN] T TATer o T =T g S VAT F & (o703 e g, qv ag el ATk &l
= 99 3 Jaad ¥ ge T ae

5. forfarer e it arf<h — gl Fvald T il g A g o AT FLAT a9 a7 9= 19 ¢, T&8T 98
39 forT ST 10 €S2 d@dg Feh qUT €Y AlE FAT AT F qHe w9k, =9 Aot o Bl
SIS T Tohell a9 AT YaT o SAHIT f aTad, AT FIT [T FT qhaii|

6. TR - =7 =T i1 F1S a7, TH A, A-TAT § e ¥ w7 NAmai a2 791 71 STer,
ST F11T T9F FRT =9 9699 § GHI-907T 9 SHT 0 T =9l & Sqa qgi=d S,
AT ST, o7 fUgE o, aud afaat oY o7 & yavt & satral & o suaer Far
saferT 8

AT
9E T A 9T it e FafteRTuT| Jq« Ao ° @ Fq9 9€ T AT 92N
(1) 2 ©) (4) (5)
STY G TEEE||07°(2025) AT FET e AR g e [
N qar, e 9, |7
B T, (44900-142400 %.)|
EECEERERIRIISEREIEEIR]
EeRdT 2l
et Wt foh ey [efieft ot g [efieflt ot AT oI jofeefery it erafer, of (WA &1 9@ fa: wff et Seft
[@Ter SRt & o [ {e AT RIS EIE AR I 2n AT ST gy AT
AT-HTT P& g [afee ey sie dfere EIRIBRINTEIE CERA R (Y
S ST FhT Z9IT o AL gt et RfRRaT i wideraan
BTgaTyl T T
6) (7) ©) ©) (10)
AELTC BT AR ST (o an (e st o [ e s 7 2
T av KRR IRIER AR S e
ST STeaahTToTeh Siaar S
il

S AT TR RA/STAAT ZIRT AT 6 <97 &, F Ao ’See s a1 sy Ra/smaeae B smom

(11)

=

T g % a9 T-5 (29200-92300 %.) § FAT 5= & FATery § UH G g0 Sea i &g a9
& Ao &aT it 8 oY F11 9e g [ART FEs § &1 TH1g HT A0 GRaargas 20 647 2l




[T [l—=vE 3(i)] FTLA T (ST - SETLTI 3

oo Stet UH s =twat F day §, SR o EE AT TrEar dar T F A 2, e o fEmw
ERUSIRC IR RS e A R E P R ER IS E RIS I EG R AS E R E I IEE ARV T Y
U ST IT TTAAT AT, FUTET e AT TTAAT AT % e & 7Ferh o7 &7 a9, 36 & (1 0 w9 g1, FH T 8
ST oo U FAg AR qfd el Ut o@a A1 arrar qar Tge & 0w Al 8, et Iga7 Ao §
Tt & for sroeft afvatar srafer araarga® W FT AT gl

vhafagRe (Fras siafa srearfers dfaer § 2):

Rl TEHTT AT 9T AERTE AT TF TST & TATHAT AT FIFAT AT TATATHT TS AT Ifodsh HFed STHA AT
AT ST ST SEAT 6 STTeraril:-

() (i) ST F1e¥ A7 faemr § FafEe sreme 97 ager a2 g e gu g =m

(ii) == gor FT1e¥ a7 fawwr § aa+9 8feaa F w7 - 6 (35400-112400 %.) AT g6 T | [T s o
AR 3 T 3= 2oft & o= =t Y Fam i 2 i

(@) ST fReferfad drfers srEary ofiT s« e Tad g oo

(i) et \TeaT s At a1 91 a1 §e AT § 94, A9 AT MiEd ST § 19 a9 #7 R,
AT GTH qEAT HRTHRATAT § Taeh 1 GEHdT THIT T 2T

(ii) ATTAT STH EATT & GTAT & FAAT &5 § I 99 1 AqA4|

froqur 1: qrue yast & U ARt steery, S S i @t 9w § €, gk o Ayt o EEw
T ST 3 a2 gin T weRre, wiatRes e st g e oo e B s & o g 4= Y
il

feoqur 2: wiafagfe e siavia steqartos |@faer € g, 7 sty Res sfaia Fe aewe & 3 ar

T srer | A1 forwmT ® =8 AgiRe & 3t ager arfia et o e amg) e 97 Wi i sty g
FTETOAAT 3 q9 7 TTEF A5l gl

feoqor 3: sfafagfce Sk siavia srewsrrfers w@fa= o 2) grr gl % for sfesraw srg-efar srae o
B T sifo ardra i1 56 a9 ¥ srfer 7Lt 2
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7z i mafa afafa &, 9 s s wff Fe # o aRfRufoat & g s
YT AT T et BT ST

(12) (13)

e T R Tef el | o e Runfm g afafy | 59 A F6E0 S E T e
(R T A AR AR F | (R 6 g Sy R | O T 2

o) e el afafee | 50 % ) Sed Rt

&- gfeafea -

1. Ao, Frer R ¥ | 1. [, e [ e
- e, - eI,
2. ®Ar  qefteAsw,  FwEer | 2. FIAT aefrera,
e "@wew - HEer; | wrger FEEE W@ - 9w

[®1.9. 18/07/2019-HTdTouR/eama=T/(ATT-1) |
T THTE 9, €< Ai=ra

MINISTRY OF COAL
NOTIFICATION
New Delhi, the 11 September, 2025

G.S.R. 633. (E) .—In exercise of the powers conferred by the proviso to article 309 of the
Constitution, the President hereby makes the following rules regulating the method of recruitment to
the post of Senior Mines Surveyor in the Coal Controller’s Organisation, Ministry of Coal namely:-

1. Short title and commencement. — (1) These rules may be called the Ministry of Coal, the Coal
Controller’s Organisation, Senior Mines Surveyor (Group ‘B’ post), Recruitment Rules, 2025.

(2 They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and level in pay matrix. — The number of said the post, its
classification and level in the pay matrix attached thereto, shall be as specified in columns (2) to (4)
of the Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc.- The method of recruitment, age-limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of
the said Schedule.

4. Disqualification. — No person,-
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person and the other party to the marriage and that there are
other grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedient
so to do, it may, by order and for reasons to be recorded in writing and in consultation with the Union




[T 1—=vE 3(i)] LA T TSI & T 5

Public Service Commission, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other
Backward Classes, the ex-servicemen and other special category of persons in accordance with the

orders issued by the Central Government from time to time in this regard.

qualifications
required for
direct recruits.

qualifications prescribed
for direct recruits will
apply in the case of
promotees.

SCHEDULE
Name of post. [Number of post. Classification. Level in pay Whether selection post or non -
matrix. selection post.
@) ) ®) (4) ()
Senior Mines 07*(2025) |General Central Service,| Level -7 (Rs. Selection.
Surveyor. *Subject to Group, ‘B’, Gazetted, [44900-142400) in
variation Non-Ministerial. the pay matrix.
dependent on

workload.
Age-limit for [Educational and Whether age and Period of Method of recruitment whether
direct recruits. other educational probation, if any. by direct recruitment or by

promotion or by
deputation/absorption and
percentage of the vacancies to be
filled by various methods.

(6) ()

®)

©)

(10)

Not applicable. | Not applicable.

Not applicable.

Two years for
promotees.

By promotion, failing which by
deputation including short term

contract.

In case of recruitment by promotion or by deputation / absorption, grades from which promotion or deputation /
absorption to be made.

Promotion:

Mines Surveyor in the office of the Coal Controller with eleven years of regular service in level 5 (Rs.29200 —
92300) in the pay matrix and having successfully completed two weeks training in area of work prescribed by
the Central Government.

Note:

Where juniors who have completed theirs’ qualifying or eligibility service are being considered for promotion,
their senior would also be considered provided they are not short of the requisite qualifying or eligibility service
by more than half of such qualifying or eligibility service or two years, whichever is less and have successfully
completed their probation for promotion to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Deputation (including short term contract):

Officers of the Central Government or State Government or Union territory administration or statutory or
autonomous organisation or public sector undertaking or recognised research institute -

(@) (i) holding analogous posts on a regular basis in the parent cadre or Department; or

(i1) with five years’ service in the grade rendered after appointment thereto on a regular basis in level 6 (Rs.
35400-112400) in the pay matrix or equivalent in the parent cadre or Department; and
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(b) possessing the following educational qualification and experience namely:-

M three year’s diploma in surveying, mining or Civil Engineering from a recognised university or board
or institute; or Surveyors Certificate of competency from Directorate General of Mines Safety; and

(i) five years’ experience in the field of surveying in mines from a recognised institute.

Note 1: The departmental officers in the feeder category who are in the direct line of promotion shall not be
eligible for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

Note 2: The period of deputation (including short term contract) including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not exceed three years.

Note 3: The maximum age-limit for appointment by deputation (including short term contract) shall be not
exceeding fifty-six years as on the closing date of receipt of the applications.

If a Departmental Promotion Committee exists, what is its composition. Circumstances in which
Union Public Service
Commission is to be
consulted in making
recruitment.

(12) (13)
Group ‘B’ Departmental Promotion Group ‘B’ Departmental Confirmation Consultation with Union
Committee (for considering Promotion) | Committee (for confirming Promotion) Public Service
consisting of:- consisting of:- Commission is not
1. Director, Coal Controller 1. Director, Coal Controller necessary.
Organisation — Chairperson; | Organisation — Chairperson;

2. Coal Superintendent, Coal Controller | 2. Coal Superintendent, Coal Controller

Organisation —Member; | Organisation — Member;
3. Deputy Director, Coal Controller 3. Deputy Director, Coal Controller
Organisation — Member; | Organisation — Member;
4. Under Secretary, Establishment, 4. Under Secretary, Establishment,
Ministry of Coal — Member. | Ministry of Coal — Member.
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